ASI looking for candidates 


23 students have 
been declared 
eligible to run 
for positions 


NOAH DYE 
State Hornet 


Associated Students, Inc., has com- 
piled a list of eligible candidates for 
its April 24 and 25 student elections. As 
of March 20, there were 23 students 
who had been declared eligible for the 


elections. These students are running 


for various positions on the ASI Board 


of Directors. Students still have until 
April 6 to turn in applications and be- 
come eligible. 

“Tf interested at all in being involved 
with ASI, I would definitely talk to 
anyone here at ASI,” ASI Executive 
Vice President Artemio Pimentel 
said. “I would encourage anyone to 
get involved.” 

For the office of ASI president, cur- 
rently held by Jason Bryant, Joe Devlin, 
Artemio Pimentel and Hans Weich- 
hart are the eligible candidates to date. 
The ASI president acts as the board’s 


chief executive officer and looks over 
all administrative and financial opera- 
tions. If elected, the president of ASI re- 
ceives a monthly stipend of roughly 
$858. 

Eric Guerra and Shara Perkins are 
eligible candidates for the position of 
ASI executive vice president, current- 
ly held by Artemio Pimentel. The ex- 
ecutive vice president deals mostly 
with internal operations and stands as 
the chair of ASI board meetings. This 
position receives a stipend of approx- 
imately $738 per month. 

Tom Hughes and Veronica Lerma 
have been made eligible to run for the 


office of vice president of finance. The 
current vice president of finance is Paul 
Ueckert, and his job is to sit on the 
board as the chief financial officer and 
be the chair of the DOC/SEL commit- 
tees. The vice president of finance re- 
ceives a monthly stipend of roughly 
$738. 

The sole candidate that has become 
eligible to run for vice president of uni- 
versity affairs, a position that is cur- 
rently vacant, is Kevin Greene. The 
vice president of university affairs is 
held as the university and communi- 
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Gerth unites past and present at CHESS summit 


“Attending the CHESS conference 
has helped me get ideas for running 


NessA HESSAMI 
State Hornet 


President Donald Gerth spoke to 
the participants of the Sixth Annual 
California Higher Education Student 
Summit on Sunday. Fifteen Sac State 
students attended the conference, as 
well as other students from the CSU 
system. Almost every CSU campus 
was represented with students from 
various student leader organizations. 

California State Student Associa- 
tion Chair Shaun Lumachi introduced 
Gerth as the key note speaker Sunday 
morning. 

“We have invited President Gerth 
here this morning to reflect on our 


past,” Lumachi said. “President Gerth 
is here to talk to us this morning about 
the role of students, the role of CSSA 
and its historical perspective.” 

Gerth reflected on the impact and 
growth Associated Student organiza- 
tions have made. 

“Student politics at an intense lev- 
el have been with us for a number of 
years now. Associated Student orga- 


nizations did not exist until after World 


War II, and students wanted to impact 
on how the universities functioned,” 
Gerth said. “‘A long time ago, Associ- 
ated Student organizations did not have 
a particular unity like they do now.” 

Gerth spoke about the CSU system 
and its early days. ¢ 


.statehornet.com 
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“The University of California start- 
ed as a branch, but the CSU schools 
came together and were founded as 
separate institutions. We came togeth- 
er and created this system (the CSU 
system) that is unlike any other uni- 
versity system in the country,” Gerth 
said. 

Gerth’s speech also spoke about the 
importance of CSSA and the voice it 
provides for CSU students. 

“My sense is that this organization 
[CSSA] is more effective than any- 
body realizes,” Gerth said. 

“As we go about our work, it is im- 
portant that we understand that we are 
dealing with what is an institution with 
a mission; a very unique mission,” 


an 
SY aren motel eects 


Gerth said. 
CSSA sponsored the conference 
-and people who participated walked 
away with useful information. 

“I hope that students gained self 
empowerment and the realization that 
as students we can and must mobilize 
to continue the progress of the CSU 
system,” said Kevin Greene, assistant 
CSSA representative. “The conference 
helped me get a better understanding of 
the issues the CSU faces.” 

The student participants who at- 
tended hold various ASI positions on 
CSU campuses, however, not all par- 
ticipants were there to gain an under- 
standing of CSU system politics or to 
represent other political groups. 


for executive vice president. The con- 
ference has also helped me form rela- 
tionships with University administra- 
tion and those involved with ASI,” said 
Shara Perkins, chair of Lobby Corps. 

Following the conference, the par- 
ticipants attended a cocktail party and 
legislative dinner at the Sutter Club, 
Monday night. 

The legislative dinner honored As- 
sembly Member Rod Pacheco, Sena- 
tor Charles Poochigian, Senator John 
Vasconcellos, and Senator Deborah 
Ortiz as Legislators of the Year. 


onor of | 
Chavez 


NESSA HESSAMI 
State Hornet 


This Friday, the schools in the Cal- 
ifornia State University system will 
observe a holiday in honor of Cesar 
Chavez. The 23 CSU campuses have 
put instruction on hold for this day, 
and many campuses have organized a 
“Community Service Day.” 

The decision to create the holiday 
was made by the State of California. 

“We’re not a state agency, but we 
elected to do it anyway. We did it to 
pay tribute to his [Chavez’s] legacy,” 


> See CHAVEZ, p. A4 


ASI speaks 
out on 
evening 
child care 


JOSH LEON 
State Hornet 


Associated Students, Inc., officials 
recently voiced their opinions on the 
Children’s Center evening program, 
which is not included in ASI’s pro- 
posed budget for next year. 

Under the proposed budget, sub- 
mitted to ASI from Teri Mahan, the 
Center would close at 6 p.m., Monday 
through Friday, as opposed to the cur- 
rent closing time of 8:30 p.m. on Mon- 
day through Thursday. The contro- 
versial decision to cut the program has 
been met with opposition from many 
evening parents. The Parental Advi- 
sory Council is looking for a finan- 
cially self-sufficient model. 

“I would like to keep it open, 
maybe as late as 9 p.m.,” said Artemio 
Pimentel, executive vice president of 
ASL | 

Pimentel, who is running for ASI 
president for next year, said that the 
Children’s Center is one of his priori- 
ties. While he acknowledges the deci- 
sion to cut the program, he discussed 
several possible solutions. 

“There is no money in their budget 


» See CENTER, p. A4 
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a 
Sunday, March 25 


DISTURBANCE 

6:39 p.m. University Union; A white male 
was possibly inebriated and was asking peo- 
ple for money. The subject was contacted and 
transported off campus. 


Saturday, March 24 


TRAFFIC ACCIDENT 

7:55 a.m. Esplanade; Two vehicles were in- 
volved in an accident. One vehicle was on 
campus and one vehicle was on J Street. The 
officer determined the accident occurred in 
city limits and the drivers exchanged infor- 
mation. 


Friday, March 23 


DISTURBING THE PEACE 

1:22 a.m. Sutter Hall; A group of subjects 
was yelling and screaming, but was gone 
when officers arrived. 

DISTURBING THE PEACE 

2:05 a.m. Sutter Hall; A resident adviser re- 
quested a walk-through because several sub- 
jects were going from floor to floor, making 
noise and yelling. Officers contacted four in- 
toxicated subjects and sent them to their rooms. 

DISTURBANCE 

3:31 a.m. Lot 2; Acall was received about 
a screaming female. The subject was con- 
tacted and determined to be under the influ- 
ence of alcohol. She was in the company of 
another female and both were transported to 
the hospital by ambulance. 

BURGLARY 

5:25 p.m. Residence Hall Parking; The 
passenger side door handle on a: 1995 GMC 
Yukon was damaged. 
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MOTOR VEHICLE THEFT 

9:19 p.m. Lot 4; A turquoise 1992 Acura 
Integra was stolen. 

DRIVING UNDER THE INFLUENCE 

10:06 p.m. Parking Structure; A vehicle 
spun out of control and hit several other ve- 
hicles. The driver was arrested for driving un- 
der the influence. 


Thursday, March 22 


GRAND THEFT 

7:54 a.m. Bicycle Parking Area; A bicycle 
was stolen. 

THREATENING PHONE CALL 

9:45 a.m. Santa Clara Hall; A Sacramento 
State employee received a threatening phone 
call. : 

AUTO BURGLARY 

10:34 a.m. Lot 8; Four subjects in groups 
of two were looking into vehicles and acting 
as lookouts. Four juveniles were arrested for 
auto burglary and booked into juvenile hall. 

HIT AND RUN 

1:21 p.m. Lot 8; A green Pontiac Grand 
Am was hit while parked. 

SUSPICIOUS SUBJECT 

1:39 p.m. Sequoia Hall; A white male 
wearing all white was approaching females 
and encroaching on their space. He began 
talking to them in a manner of asking them out, 
and the women felt threatened. The subject 
was contacted and asked to leave the cam- 
pus. , 


Wednesday, March 21 


HIT AND RUN | 

3:16 p.m. Lot 6; A gray 1998 Toyota Cam- 
ry was hit while parked. 

INCIDENT 

5:36 p.m. Draper Hall; An irate boyfriend 
broke items inside his girlfriend’s dorm room. 

SUSPICIOUS CIRCUMSTANCES 

11:07 p.m. Field House; A custodian called 
the central plant and said, “I need a police of- 
ficer right away.’ The custodian heard ‘pops,’ 
possibly gun shots and saw a black male leav- 
ing the field area. The suspect was described 
as a 5’8” 35-40 year old with a thick build and 
‘messed up front teeth.’ He was wearing a 
black beanie, a black “Members only” jack- 
et, black pants and brown shoes. The area 
was checked with the assistance of the Sacra- 


mento Police Department but officers were un- 
», able.to locate:the suspect: 1.1. a he 


~ ~ us a 


it ae birt hd by Pap ane dee narte,) SL = . At ‘ 
J oth = LI Tage alte ats ith hin ak Cae te 
é e >! wee ws" act Sion 4 2S sys ey B Sieve al 











Tuesday, March 20 


GRAND THEFT 

7:06 a.m. University Union; A TV was 
taken from the Union on Mar. 18 between 1 
a.m. and 2 a.m. There was no sign of forced 
entry. 

' ACCIDENTAL INJURY 

1:19 p.m. Collegetown Drive; An eight- 
month pregnant female fell down, believed she 
cracked something and was complaining of 
neck pain. The subject was transported to the 
hospital. 

VANDALISM 

2:28 p.m. Lot 7; The back window of a 
white 1991 Toyota Corolla was smashed and 
nothing was taken. 

PETTY THEFT | 

3:12 p.m. Riverside Hall; An unknown 
subject stole the reporting party’s brown leather 
wallet containing a California driver’s license, 
ID and miscellaneous credit cards. 

AUTO BURGLARY 

4:42 p.m. Parking Structure; An unknown 
subject cut the reporting party’s convertible top 
and stole her wool jacket, emergency kit and 
backpack. | 

MOTOR VEHICLE THEFT 

5:04 p.m. Lot 8; A black, four-door 2000 
Volkswagen Jetta was stolen. 

INCIDENT : 

7:01 p.m. University Union; A subject was 
following a female. The subject was described 
as a 5’10” white male with brown hair, red 
eyelids and red marks on his nose. 


Monday, March 19 


GRAND THEFT 

1:11 p.m. Lassen Hall; A digital camera 
was taken from a locked office between March 
9 and March 12. 

PETTY THEFT 

6:11 p.m. Library; An unknown subject 
stole the victim’s backpack containing a’cel- 
lular phone, notebooks and two library books. 

SERVICE 

6:40 p.m. Desmond Hall; A male subject 
took 10 to 15 Aleve tablets and was trans- 
ported to the UC Davis Medical Center. 

AUTO BURGLARY 

8:29 p.m. Lot 8; An unknown subject broke 
the rear window of the reporting party’s win- 
dow and stole a laptop computer. 
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Juveniles arrested on 





Wednesday, March 28, 2001 


campus for auto burglary 


LAYLA BOHM 
State Hornet 


Four male juveniles were 
arrested for auto burglary on 
campus Thursday morning. 

Police officers received a re- 


- port of burglary in Lot 8 at 


10:35 a.m. and responded to 
the scene, where they caught 
and apprehended the suspects. 

The juveniles, one 17-year- 
old and three 15-year-olds, were 


arrested for burglary, posses- 
sion of stolen property and pos- 
session of burglary tools, ac- 
cording to John Hamrick, 
public information officer for 
Campus Police. 

The suspects had stolen a 
parking permit from another 
vehicle and placed it in their 
vehicle, Hamrick said. Officers 
also found a portable stereo and 
burglary tools, in addition. to 


personal checks that were stolen 


from Hiram Johnson High 
School the night before. 

Two of the suspects were 
on “searchable probation,” and 
all four were arrested and 
booked into juvenile hall, Ham- 
rick said. 

‘“‘We have to give credit to 
the person who called from his 
cell phone and took the time to 
notify us,” Hamrick said. 


Sac State homepage will undergo major 
transformation beginning in April 


AUBREY CANNON 
State Hornet 


The Sacramento State Web 
site will undergo a major trans- 
formation starting April 2. 

The project will involve a 
process of putting in.any infor- 
mation about what needs to be 
included for the revamped Web 


site, 

“The design team will get 
input from students, faculty and 
staff of this campus,’ said Frank 
Whitlach, spokesperson for 
Public Affairs. 

This input includes a sur- 
vey that is currently on the Web 
site. 

The survey consists of six 


questions that involve the over- 
all performance, access and vi- 
sual appearance of the site. The 
current site also has a section for 
any comments students have 
about the current Web site. 

“We are going to redesign 
the home page one or two lev- 
els,” said Whitlach, who is in- 


>» See WEB SITE, p. A3 


CSUSMail.com accessible 
for a limited time only 


ANDREA ALVAREZ 
State Hornet 


The State Homet Online is. 


currently providing access to 
CSUSMail.com accounts. By 
visiting www.statehornet.com, 


those with a CSUSMail.com — 


account can access their e-mail 
for a limited time. 

The front page of 
www.statehormet.com has a di- 
rect link to CSUSMail.com in 


- the right-hand column of the 
_ Web page. Clicking on the but- 
_ton will take the user to a login. 


page where a user name and 
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password are required. 

In addition to entering a 
name and password, both small 
white boxes directly under the 
login button must be checked in 
order to gain access to an ac- 
count. 

State Hornet Online cannot 
guarantee that this service will 
be available through the rest of 
the semester. 

It is recommended that the 
accounts be cleared or trans- 
ferred to a different Web-based 
mail service. 


.is TQ setup anew, Web-based... 


e-mail account, enter ““Web 
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| the above sessions meet after the keynote session from 3-5 p.m. in the University Union | 















Based E-mail” in the Google 
search engine directly to the left 
of the CSUSMail.com link on 
the front page of the State Hor- 
net Online. Google will then 
provide a list of free Web-based 
e-mail services to choose from. 


a conference for the csus community and the sacramento region 








monday, april 2 
1:00 - 3:00 p.m. 
university union ballroom 
FREE TO THE PUBLIC 


parking passes available at information kiosks 





for additional conference information please call 916.278.6504 





WINNING THE 
RACE IN SPORT 





Tim Fong 
Sam Regalado 
Vernon Andrews 


Scott Modell 
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C h 
(GEORGETTE TODD 
State Hornet 


The increasing visibility of chickens 
on the Sacramento State campus has 
had some administrators squawking 
about population control. 

In arecent Faculty Senate meeting, 
President Donald Gerth said the num- 
ber of the animals on campus has bal- 
looned over the years, and it was time 
to do something about it. 

‘The chickens have become so nu- 
merous that the group needs to be 
thinned,’’ Gerth said. “Tt will be done in 
a way that is humane, and they will be 
able to live out the rest of their existence 
with other chickens.” 

Gerth said they would be delivered 
to a chicken farm. 

Since the March 15 Faculty Sen- 
ate meeting, no direct action has been 
made concerning. the possible move- 


ment of the chickens. Officials in Fa- 
cilities Management claim to have re- 
ceived no information from the ad- 
ministration regarding a possible 
transfer. 

“T heard through the rumor mill that 
something will be done to the chickens. 
We haven’t been directed by the upper 
level administration to do anything,” 
said Linda Hafar, associate director of 
Plant Services for Facilities Manage- 
ment. 

Hafar said Facilities Management is 
not responsible for the downsizing of 
the chicken population. 

“Our job is to clean up after the 
chickens. If something happens to 
them, or if they were killed, then that’s 
when we can only do something about 
it,” Hafar said. “Last spring was the 
last time I heard of any incident about 
a chicken being killed. We haven’t 
heard about any incidents since.” 


Hafar was referring to an incident 
that occurred last spring, involving a 


“Last spring was the 
last time I heard of 
any incident about a 
chicken being 
killed.” 
Associate Director of 


Plant Services 


Linda Hafar 


chicken that was killed by a dog and 
then left in a trash can. Since then there 
has only been one incident regarding 


Professor and award-winning reporter 
to speak about Hmong community 


TARA MCDONALD 
State Hornet 


Part-time professor and Sacramen- 
to Bee reporter Steve Magagnini will be 
giving a lecture based on the series he 
wrote about the Hmong community 
in Sacramento, at noon Monday in 
Hinde Auditorium. 

The lecture is part of the Sacra- 
mento State Multi-Cultural Center’s 
“The Year of Unity,” a celebration ded- 
icated to presenting a diverse look at all 
different cultures and a variety of eth- 
nic issues. 

Leonard Valdez, director of the 
Multi-Cultural Center, is one of a dozen 
people who have helped put this cele- 
bration together. 

“T think we were looking at a vari- 
ety of issues and the way certain com- 
munities are presented, and Steve has 
done a lot of reporting on different cul- 
tures, in this particular case the Hmong 
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community,” Valdez said. 

Magagnini has covered ethnic af- 
fairs and race relations for The Bee 
since 1994 and has been a part-time 
professor at Sac State since 1988. 

He recently earned one of journal- 
ism’s most prestigious awards for dis- 
tinguished writing about diversity from 
the American Society of Newspaper 
Editors. 

The series, “Orphans of History,” 
that won Magagnini the award was 
published over three days in September 
by The Sacramento Bee. 

“T don’t think any reporter has writ- 
ten as many stories about the Hmong 
as I have,” Magagnini said. “I’m fas- 
cinated by people of different cultures 
with different perspectives ... there’s al- 
ways another layer to the onion.” 

Magagnini has been honored for 
his series, “Lost Tribes,” the story of 
modern California Indians, and has 
won numerous awards for ethnic re- 


porting, including second-place awards 
for minority affairs reporting in the 
Best of West contest and investigative 
reporting from the California News- 
paper Publishers Association, accord- 
ing to an article from The Sacramento 
Bee. 

Magagnini lectures frequently on 
the stories he has done and the cul- 
tures he has studied. 

“T’m just going to talk about how I 
got on these stories (Hmong series) 
and how the reporting evolved for 
about 25 minutes and then take ques- 
tions,” Magagnini said. 

“The Year of Unity” continues 
through May with Fred Ho and Kala- 
mu Ya Salaam: “Afro-Asian Arts Di- 
alogue,” April 3; Raul Yzaguirre: “‘Part- 
nership in the Community of Color,” 
May 1, and African Film Series III: 
“Otomo,” time to be announced. 





Career Workshops 








ken population gone afowl 


cruel treatment toward chickens re- 
ported to the Department of Public 
Safety. 

University Transportation and Park- 
ing Services student employee, Kim 
Ingersoll, called Campus Police on 
March 14 to report an incident involv- 
ing a man who was in the Residence 
Hall area with a pit bull. 

The report stated, “A BMA, 20s, 
dark clothing, had a brown pit bull with 
him in the parking area of the dorms. 
The dog was running loose in the area 
and attacked a white chicken causing 
considerable damage to the chicken.” 

According to Ingersoll, there have 


been other incidents with the chick- 


ens. She said that last year some peo- 
ple kidnapped a chicken, killed it and 
stuffed it into a toilet in Desmond Hall. 
Soon after she heard about the casual- 
ty, Ingersoll contacted a co-worker who 
then told Cynthia Cockrill, director of 
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Housing & Residential Life. 

Cockrill issued a memorandum the 
next day about the consequences for the 
cruelty of animals. 

Cockrill refused to go on record 
about the specific details of the 
Desmond Hall incident and John Ham- 
blen, hall director of Desmond Hall, 
failed to return phone calls by press 
time. 

Ingersoll did not know why any- 
one in the dorms was not willing to go 
on record about the cruelty done to the 
chickens. She said they must fear being 
ostracized by their residential peers. 

“Tt’s disturbing that no one will 
come forward to talk about what’s hap- 
pened. It’s like their silence promotes 
the cruel treatment,” Ingersoll said. 

Greg Kane contributed to this re- 
port. 
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WEB SITE: 
Remodeled 
site will be 


up Fall 2001 


@ Continued from p. Al 
volved in the redesign project. 

The newly revamped Web site will 
be ready just in time for Fall 2001. 

After the information, including 
the comments, is gathered, the redesign 
will begin. Whitlach said that minor 
changes on the current Web site have 
already taken place, but the group is 
planning to do one big redesign every 
school year. 

The survey is available at 
http://www.csus.edu/webpages/web- 
survey.htm. 





In a hurry? 
‘Mystic Tan™ 
et 


Easy as 1,2,3 


'1 Tan in 28 seconds . 
'2 No UV light exposure | 
'3 Instantly mist on color’ 
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| 2 visits only $33.00 





with coupon only 





April Workshops 
(subject to change without notice) 
On-Campus internship Orientation 
Recruitment Orientation 4/3-Tue 3:30pm-4:30pm 
(Graduating Seniors & Master's Candidates only) Ng 3:30pm-4:30pm 
4/18-Wed 2:00pm-3:00pm 
4/17-Tue 10:00am-11:30am , 
4/19-Th 3-00om-4:30 4/24-Tue 3:30pm-4:30pm 
ce See eb 4/25-Wed 2:00pm-3:00pm 
Resume & Cover Letters 7 
4/17-Tue 1:30pm-3:30pm Job Search 
4/19-Thu 1:30pm-3:30pm 


Dress for Success 


4/18-Wed 3:00pm-4:30pm Choosing a Major 


Interviewing Techniques 4/23-Mon 4:00pm-5:00pm 
4/25-Wed 11:00am-12:00pm 

4/3-Tue 10:am-12:00pm 4/26-Thu Pa i 

4/18-Wed 10:30am-12:30pm aOR oar 


Workshop reservations are first come, first served. Stop by the Career Center or 
visit www.csus.edu/careercenter to reserve your seat. Workshop rooms vary, 
visit the Career Center or www.csus,edu/careercenter/workshops. him. 








On-Campus Interviews for 
BA/BS/MBA/MS/MA Graduating Students 
Sign up today for orientation! Cail the Career Center for details. 
Interviews end May 8, 2001 


% 








THE CAREER CENTER 
Lassen Hall, Room 2000 
www.csus.edu/careercenter 


SPRING CAREER FAIR 2001 
April 4 & 5, 2001 
10:00am - 2:00pm 

University Union Ballroom « Career Counseling 

¢ Career Information 

¢ On-Campus Interviews 

¢ Workshops 

* Listings for part-time jobs, 
full-time jobs, internships, 
volunteer positions 
& seasonal jobs. 


Over 100 employers will be on campus to recruit 
students graduating with BS/BA/MBA/MS/MA 
degrees for career positions 
and all students for summer internships! 





JOBS! 
Sign-up for the touch-tone telephone service and 
Jobtrak.com. Visit the Career Center and present 
current student ID to recieve the Jobs By Phone 
access code and the Jobtrak.com password. 


CSUS - Career Center 
Lassen Hail, Room 2000 
(916) 278-6231 
www.csus.edu/careercenter 





This spring, California State University, 
Sacramento is bursting with creativity at 
the ninth annual Festival of the Arts, 
March 23-31. 
















- The Hornet Bookstore is proud to offer a 
20% discount on ail Festival of the Arts 
featured books by this year’s talented 
Literature & Poetry contributors. 
Representatives from the bookstore will 
also have books for purchase at event 

receptions. 























may 


Lynne Tillman 


March 23-18, 2001 


LITERATURE & POETRY 


Mareh 25 Kim Addonizio, — 
Poet, 6 p.m. oe me 
informal reception | | 


to follow 






March 26 David Matlin, 
informal rountable 
discussion on 
“Memory and Voice,” 


6:30-8:30 p.m. 











Raymond Federman 





March 27 David Matlin, fiction reading, noon-1:30 p.m. 


March 29 Raymond Federman, fiction reading, noon-1:30 
p.m., informal reception to follow — 


March 30 Graduate student reading, noon-2 p.m. 









March 31 Lynne Tillman, fiction reading, 7-8 p.m., informal 


reception to follow 


Alf events take place in the University Union's Hinde Auditorium. 


Hornet Bookstore 


Y 


www.bookstore.csus.edu 
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“T came out and ran the routes like 
I was supposed to,” Webb said. “He 
(Garrett) told us to pretty much run 
the plays like we’re used to.” 

On Friday morning Marty Barrett, 
a regional scout for the Chicago Bears, 
did numerous tests on the athletes, fo- 
cusing mainly on Daisley, Roberts and 
Webb. Barrett, who has been with the 
Bears for four years, has been to Sac 
State before, including last year, when 
he scouted out Lonnie Paxton, Tim 
Conley and Jon Osterhout. 

Among the tests that Barrett ran 
the players through were the long jump, 
bench press, and the 40-yard dash. 
Roberts ran a career Dest 4.5 in the A0- 
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NEL: Scouts check out players 


Kathie Howard 
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Copy Editing Services 
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yard dash. 

‘T’m happy for the first workout, 
but I can get better,” Roberts said. “Ba- 
sically, if you can do the drills with a 
fast pace, that is what they want to 
seer 

Webb, who ran track for Sac State 
until last year, also recorded a 4.5 in the 
40-yard dash, but he was not pleased. 

“Everything went cool except for 
that,” Webb said. 

Daisley felt that his first NFL work- 
out was decent, but he thinks that he 
can test a lot better than he did Friday. 

“T tested average, but this is some- 
thing I can practice now,” he said. “I’m 
going to have to improve for (Friday’s 
workouts).” 
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MCAT Prep by March 30 | 
and save $100! 


Enroll today and racelve cur comprehensive MCAT review 


notes and science flashcards, so you oan begin studying right away. 
Get a jump on the competition by getting started before classes begin! 


MCAT classes start May 22 and June 3. 
Call today to reserve your seat! 
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kaptest.com 


Test prep, admissions and guidance. For life. 
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Partnership revamps outdated 





Unisys signs 
$60.1 million 
agreement with 


CSU system 


GREG KANE 
State Hornet 


The California State University re- 
cently signed an agreement with in- 
formation technology and e-business 
solutions provider Unisys to supply 
the system’s 23 campuses with an up- 


CHRIS JOHNSON 
State Hornet 


Californians continue to sit on the 
edge of their seats in hope that the 
lights will stay on in their homes and 
businesses for yet another day. 

Sacramento State has yet to be hit 
by the rolling blackouts this semester, 
but the administration has a plan in 
case the campus loses power. 

Sac State released a plan on its Web 
site in January for procedures in a 
blackout. The plan outlines things that 
students, faculty and staff should be 


Year 1 
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Get the MBA that 
keeps on giving! 


- $20,000* 
Year 2 - $40,000 
Year 3 - $60,000 


The Added Value of a UCR MBA 
+$800,000** 


AGSM Advantages: 


« No work experience or business-related under- 
graduate degree required 

» Choose up to nine MBA electives 

» One-on-one assistance from our in-house Career 
Management Center 

« Receive a quality internship that provides ‘reali 
world” work experience 

« Enrollment available, Fall, Winter, and Spring 


dated system for financial and human 
resources support. 

The five-year, $60.1 million agree- 
ment will have Unisys implementing 
Peoplesoft integrated software for 
CSU’s Common Management Sys- 
tems (CMS), which eventually will 
handle payroll, benefits, financial aid 
and other human resources support for 
CSU students, staff and faculty, said 
Alan Aptheker, Unisys Global Out- 
sourcing spokesperson. The new sys- 
tem will allow staff and faculty to be- 


come more “web enabled,” accessing , 


this information through a computer. 
“What they’re doing is erecting a 
new software system across the 23 


Campus prepared for 


aware of in the event of a blackout on 
campus. 

“Shelter in place is the best thing 
you could do in a short term black- 


ut,” said Ann Reed fromthe office .. 


of Public Affairs. “This would mean 
staying where you are and waiting un- 
til the power [comes] back on.” 

The plan that Sac State has outlined 
includes having one administrator on 
duty in the evening hours and emer- 
gency building coordinators for each 
building on campus. There is also an of- 
fice of emergency evening services in 
place to coordinate and oversee any 
blackouts that might occur after 5 p.m. 


Got the Picture? 


To receive an MBA catalog and application, please contact 
Gary Kuzas at (909) 787-4551, check out our web site at 
www.agsm.ucredu, or e-mail your questions and requests to 


gary.kuzas@ucredu. Application Deadline May 1, 2001. 








ih A.GaryAnderson 


*The difference in starting 
salary between a bachelors 
and a UCR MBA Graduate. 
Based on 1999 statistics. 
**Based on a 40 yr. Worklife. 
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campuses to manage those functions,” 
Aptheker said. 

The new system will affect three 
separate areas of CSU’s administra- 
tive services: financial services, hu- 
man resources and student services, 
said CSU spokesperson Ken Swisher. 
Once the new software is implement- 
ed, students will have an easier time 
gaining access to their grades and oth- 
er information. 

“Tt’s going to make things a lot eas- 
ier for students,” Swisher said. “A lot of 
the things they’ll be standing in line 
for now they’ Il be able to access [elec- 
tronically].” 

Swisher said the software programs 


“The administrator on duty in the 
evening is there in case any major de- 
cision [needs] to be made concerning 
the campus,” said Reed. 


vators when possible during a Stage 3 
power alert because the elevators could 
stop without warning. If people do be- 
come trapped in an elevator, they 
should use the emergency phone in- 
side and follow the instructions given. 

Students, faculty or staff that might 
be physically handicapped and become 
trapped on an upper story of a building 
should first use the shelter in place ac- 


blackouts 


CSU billing and payroll systems 


previously used for CMS were be- 
coming outdated and needed to be re- 
placed. The new system will get CSU 
campuses up-to-date; and will help to 
handle billing and payroll for the more 
than 41,500 faculty and staff working 
in the system. 

“This is going to take care off all 
that on a system-wide level,” Swisher 
said. 

Unisys will begin production in 
July, and will run the system from its 
data center in Salt Lake City, Apthek- 
er said. The whole system is expected 
to be up and running by 2006. 


tion according to the plan. If evacuation 
is necessary, a building coordinator 
will begin to form a human assistance 


“help when exiting the building. 


“Issues of personal assistance in an 
evacuation would be dealt with on an 
individual basis,” said Reed. 

While Sac State has a plan in place 
for the event of a blackout, it has not 
been tested to see how well it will work. 
Students and faculty can only hope 
that it will not need to be tested in the 
near future. 
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Educator finds joy in 


helping others succeed 


Program shows 
handicapped 
students how 
to interact with 
peers 


CHRISTINE BROWNELL 
State Hornet 


Early on a sunny Wednesday mom- 
ing, in a classroom down a long brick 
hallway in Foley Hall, a young man in 
a mechanical wheelchair faced a wall, 
fidgeting with a stereo that was blaring 
Clint Black. He sat quietly, saliva trick- 
ling down his chin. 

Bernadette Kerwin, teacher of the 
Severely Handicapped at Sacramento 
State, came to his assistance by wiping 
his face with a faded, striped beach 
towel. She smiled at him and whis- 
pered words of encouragement in his 
ear. 

Kerwin—casually dressed in a fad- 
ed red T-shirt, black jeans and worn 
McGreggor tennis shoes—was ready 
for her typical day: A day of leading, 
teaching and encouraging develop- 
mentally and physically disabled stu- 
dents of Sac State. 

“T’m not a saint, I’m not special,” 
Kerwin humbly stressed. “I just do the 
job that I love to do.” 

The love of her job stems from her 
love to work with people. Kerwin has 
a bachelor’s degree from Fresno State 
in recreation administration with a ther- 
apeutic focus, and a multi-subject and 
severely handicapped teaching cre- 
dential from Sac State. She has been 
teaching special education for 15 years, 
and teaching this particular class at Sac 
State for four years. 


Though Kerwin has explored dif- 
ferent fields of physical therapy, men- 
tal health and substance abuse, she feels 
that her calling is to work with the se- 
verely handicapped. Severely handi- 
capped refers to the level of the indi- 
vidual’s disability. 

“It’s a label and I don’t like labels,” 
Kerwin said. “They have a wide ga- 
mete of disablilities, what I like to call 
little quirks.” 

Kerwin’s class, consisting of stu- 
dents between the ages of 18 and 22, 
meets Monday through Friday, 8 a.m. 
to 2 p.m. in Foley Hall, Room 216. 

“Tt’s for students who cannot go 
out on their own independently. They: 


“Pm 
I’m not special. 
I just do the job 
that I love to 
do.” 
Bernadette Kerwin, 
instructor for the 
handicapped 


have more needs than you or I...be- 
havioral needs, physical needs and so- 
cial and safety needs,” Kerwin said. 

Although they are stationed in this 
classroom, they typically venture off 
around campus in a ratio of one aide to 
three students. Kerwin said that the 
class requires a lot of staff to “walk 
them through the social process.” 

The students take part in a variety of 
physical activities on campus including 
tennis, weight lifting, swimming and 
aerobics. They can also be seen hang- 


not a saint, 





ing out and eating at the Riverfront 
Market, working for the football team 
in the weight room and working in the 


dining commons and the graphics cen-. 


ter. 

Kerwin said that the primary focus 
of the program is to teach the students 
how to interact with their peers in a 
natural setting. 

“We try to immerse them in the 
normal lifestyle of anyone this age,” she 
said. ‘These guys just need a little more 
assistance.” 

Kerwin said that her job is reward- 
ing and that one of the favorite aspects 
of her job is to see the small advances 
in each one of her students. 

Though the work is rewarding, it 
comes with a host of challenges. Ker- 
win’s biggest challenge—the commu- 
nity’s acceptance. 

Kerwin rounded up the excitable, 
growing impatient group. The day’s 


adventure involved visiting the tennis 


courts and buying lunch at the River- 
front Market. 

‘ One student opted to stay in the 
classroom with an aide, while practic- 
ing drawing circles on a Magna Doo- 
dle. The rest of the class filed down 
the hallway. 

The students piled in a padded ele- 
vator, one young man pushing anoth- 
er in his wheelchair. 

Upon leaving Foley Hall, the stu- 
dent in the wheelchair led the way, 
barely keeping his eyes open in the 
sunlight. The rest of the group slowly 
sauntered along. Kerwin led the group 
the way a mother duck leads its duck- 
lings—with pride and devotion. 

A few people smiled, but most of 
the passing students acted indifferent- 
ly toward the group, seeming as if they 
didn’t even acknowledge their pres- 
ence. 

Kerwin said that many people are 
not sure how to respond. Overall, she 
said, people have been receptive on 


ELECTIONS: Deadline to run for office is April 6. 


@ Continued from p. Al 
cations officer and also receives a 
monthly stipend of roughly $738. 

Along with these executive officer 
positions, the ASI board is made up of 
directors from different colleges. The 
duties of these directors are to func- 
tion in the context of the bylaws. They 
must also keep four office hours per 
week and complete a special project 
during their term. 

Each college has a representative 
that represents the concerns of students 
in their respective college. These rep- 
resentatives are also required to meet 
with the dean of the college, they rep- 
resent at least once per month. They 
must sit on one ASI committee and 
one university committee during their 
term. These elected board members 


The 


Princeton 


receive a monthly stipend of roughly 
$184. | 
J.J. Hurley and Janus Norman are 
currently eligible for the position of 
director of arts and letters. The candi- 
dates that are eligible for the director of 
business position are Christopher Jami- 
son, Liz Markey and Ryan Murphy. 
Jennifer Estrada and Rebecca Feil 
have become eligible to run for the po- 
sition of director of education. 
David Ramirez is the only candidate 
that has become eligible to run for the 
position of director of engineering and 
computer sciences. Another position 
that had only one eligible candidate as 
of March 20 is the director of health 
and human services. Susana Brambi- 
la is the eligible candidate to run for this 
position. 


Review 





Felipe Olivera and Luke Wood are 
the two eligible candidates for the po- 
sition of director of natural sciences 
and mathematics. For director of social 
sciences and interdisciplinary studies, 
Melinda McClain and Lisanne 
Nakayama are the two eligible candi- 
dates for that position. 

Heather “Lena” Callandar and Ja- 
son Cateriny have become eligible to 
run for the position of Spe Beene es 
ate director. 

It is not too late to become eligible 
for the upcoming ASI elections. Stu- 
dents who wish to run for an office 
can pick up election packets at the Stu- 
dent Affairs office in Lassen Hall, 
Room 3008 and return them by April 
6. 
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campus. 

One complaint Kerwin had of the 
community was that sometimes people 
are too cautious and that they tolerate 
behaviors by the disabled that they oth- 
erwise would not tolerate in others, 
such as invading personal space, bump- 
ing into people and taking things from 


others. 


“Tt is not OK to excuse all of their 
behaviors,’ Kerwin said. “They are in 
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(Above) Bernadette Kerwin (far right) works 
with Shawn Boyce (left), Rory Anderson (cen- 
ter) and Marquis Price (seated next to Kerwin) 
on Friday in Foley Hall. 

(Left) Anderson tells Kerwin how he is doing 
by typing the response on his computer, as 
Price looks on. 

(Below) Price responds to the camera by flash- 
ing a smile. 





ago, but there is still room for im- 
provement. 

“‘Tt’s OK to check us out, it’s OK to 
stare. It will help you learn,” Kerwin 
said. “You don’t have to ignore us, but 
you don’t have to approach us. Just 
accept us.” 


a learning environment. They need to 
learn to be more social.” 

The group sometimes gets smirks 
and snickers from some students on 
campus, Kerwin said. 

“I tend to tune the negative out, 
though,” Kerwin said. “It’s not worth 
it.” , 

She said that, as a whole, the com- 
munity is a lot more aware and ac- 
cepting than they were 10 to 15 years 
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The campaign 
signs are watching 


Springtime on our campus always reveals some in- | 
teresting new fashions. The-weather warms up and the | 
clothes come off. I don’t know if Sac State students | 





dress scantily naturally, or if it’s some sort of deviant | 
plan from University administration to attract more males | 


to the campus. But apparently this plan is working be- | 


cause some of our students are beginning to open their 


eyes. Prospective students and other visitors come to our | 


campus each day, and from one of those visitors last 


Thursday came the great line, “Is this a university or a | 


fashion show school?” I say the latter. 


Visitors’ eyes aren’t the only ones opening up around | 





campus these days with election season coming into full | 


bloom. Monday marked the addition of campaign signs 
all across the campus, especially in the Library Quad. The 
award for most frightening sign or logo goes to the Vision 


slate, whose use of a single eye staring at you evokes | 
thoughts of “big brother” and secret societies. It’s just | 


downright scary. And its opponents’ signs aren’t much 


more exciting either—leave the excitement to the inde- | 
pendent candidates who always come up with classic | 
campaigning strategies. The plain green and yellow, | 


spray-painted “No new fees” signs from last year had a 
unique, grassroots flair about them. 

Speaking of unique, in last week’s column I men- 
tioned that I thought that Hans Weichhart would win the 
election by a nose ring. Well, it turns out that I was 
wrong. Hans kindly informed me that he does not have 


a nose ring, but rather a “chip” ring—a piercing that’s “not 








} 
} 
| 
| 
| 


quite the lip, and not quite the chin.” Hans and his slate, | 


United Students, will no doubt be pleased to hear that in | 
all future columns I will double-check the placement of | 


their various piercings. 


With the Government and History Departments mov- | 


ing from the army barracks in Alpine and Brighton Halls 
to Tahoe Hall on the other side of the Library, students and 


faculty alike have had to adjust to the extra walk to and | 


freeuiticir afficse But apparcany this aeanent has been | Ob JCUO tm Ter aoe of the Center. 


a difficult task for many professors. It’s now a common 


occurrence for the formerly punctual faculty members of | 


these departments to arrive to class several minutes late. 


Not that too many students have been complaining about | 


this new development. Rest assured that if you ever see 


another professor running through the Library Quad, | 


they are just late to class and not trying to escape the pry- 
ing eyes of Visions’ campaign signs. 

Last but not least, our police log always has interest- 
ing bits of information. On Tuesday, March 13, a sus- 
picious subject was seen in Lot 7 working on his older 


blue vehicle, possibly a Nissan or Datsun. The reporting | 


party said he was talking about songwriting and different 
bands and she thought he was acting very strange. The 
suspect, described as a white 30-year-old male wearing 
a baseball cap and a brown trench coat, was gone when 
officers arrived. Yes, musicians are strange folk. 
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Evening program needs funding 


ASI officials have given little thought on 
the behalf of the student body in its han- 
dling of the Children’s Center evening pro- 
gram. Our elected officials, especially ASI 
President Jason Bryant, seem content to let 
ASI Executive Director Carol Ackerson run 
the show. Not only does the Children’s 
Center not have support from ASI, but its 
own Director, Teri Mahan, and the Parental 


' Advisory Council have demonstrated spines 





The PAC stop ghting for the pro-.. 
eram long ago. They have. been looking for 


a “self-sufficient” model in place of the ASI 
funded evening program since the fall of 
last year, and have yet to devise a concrete 
proposal. Instead, they have spent the last six 
months devising “criteria” for a self-suffi- 
cient model that we may, or may not, ever 


_ get to see implemented. These criteria in- 





clude care that is equal to the day program 
and stipulate that any model should cover the 
cost of the evening staffing. Considering 
the time it has taken the PAC “think tank”’ to 
arrive at these criteria it is unlikely that it will 
be able to come up with a competent alter- 


- native before the evening program is shu 


major and is opinion editor of The State Hornet. He 





can be reached by e-mail at bwonnacott@csus.edu. | 


Outlawing guns is not the answer 


- down this fall. | 


Brendan D. Wonnacott is a Government & History | 


As program director, it was Mahan who 
devised the budget that does not include an 





evening program. Although the budget is 
Mahan’s responsibility, it is questionable 
whether the decision to cut the evening pro- 
am was hers. Unfortunately, she has of- 
ered no explanations. However, Carol Ack- 
erson was a bit more forward. She said that 
Mahan, in her first budget, worked closely 
with Pat Worley, associate director of ASI. 
According to Ackerson, cutting the evening 
program is a part of an ASI-wide staffing 
problem and she makes no secret of AST’s in- 
volvement in devising the budget.: With Ma- 


han’s inexperience, and two staunch advo- 
cates of cutting the evening program} 


involved in the budget proposal, the evening 
program never had a chance. | 

As the process continues, Ackerson and 
Mahan have been avoiding pointed ques- 
tions from Hornet reporters. Additionally, 
Ackerson has been ambiguous about what 
AST is doing with its $350,000 surplus while 
Mahan seldom returns phone calls about 
the issue. 

With a university of 25,077 students, it 
would be a tragedy to go without an evening 
program—particularly considering how 
many students have children. It’s time for 
the “brain trust’ of ASI to wake up and find 
the money necessary to operate an evening 
program at the Children’s Center. 


Quote of the week 
"Going around and asking 
for money is not a reasonable 
way in devising a budget." 
Jason Bryant, ASI President 
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What 
means to me 


By MATT WAGAR 

The Writing Proficiency Exam that all students of this 
school are forced to take is a failure on many levels. The 
WPE is worthless and a plague to students because it is 
a standardized test (which really is pointless); the question 
and the literature to support your argument is about as in- 
formative as a tenured Sacramento State professor and the 
people who administer the WPE are cold-hearted, unimag- 
inative bastards. 

The WPE is Sac State’s equivalent of an extra value 
meal—it’s a one size fits all test. It hinders creativity and 


- does not operate on the basis of any logic. The advice peo- 


ple gave me before taking the test (for the second time), 
was to write a rudimentary boring essay. What is the 
point of that? It makes no sense to force someone to 
write a rudimentary essay when they have already been 
through several writing classes on the college level. The 
first time I took the exam I made the mistake of attacking 
the relevance of the question and materials (it was at 8 a.m. 
in the morning, I was a little grouchy). When it comes 
down to it, I don’t want to waste my time writing an es- 
say about whether drugs should be legalized, whether or 
not foreign language should be taught in high school, or 
whether spanking is okay. 

It is difficult to argue the pros and cons of an issue that 
you don’t agree with, couldn’t care less about, and are com- 
pletely uninformed on (aside from the information they 
provide for you). The two-sided Xeroxed copy they pro- 
vide you, while very entertaining because it’s on colored 
paper, is about as useless as a campus radio station with 
the wattage of a two-way radio. 

According to the WPE, maybe I should accept the fact 
that I am a moron. Throughout the course of my college 
experience I have only taken seven or eight writing and 
English classes, all of which I have passed with A’s and 
B’s. And yet this one test dictates that I am a moron, at 
least as far as the University is concerned. | 

‘Whete'do they find. the people that-administer the 
exam? It’s bad enough having to cough up 25 bucks to také 
“a useless test the University requires. But having to listen 
to the test givers from the Dean Junkyard (a.k.a. the Test- 
ing Center), and their feeble attempts at humor, makes me 
want to go Oedipus Rex and gouge my eyeballs out with 
my pen and then wipe up the blood with the pages from 
my pocket dictionary. ““You know if you spell your name 
right, that's half the test right there.” Ha, ha, ha. You slay 
me man—I mean it. It’s right up there with vintage Bob 
Hope or Milton Berle. I nearly soiled myself. 

These are some of the many reasons why the WPE 
should be eliminated. The test is stupid, the questions and 
information that are provided are lame, and the people who 
administer the tests are morons. i 


Matt Wagar is a Journalism Major and in all likely 
probability will be enrolling in English 109W in the Fall 
2001 semester. He is also the news editor of The State 
Hornet and can be reached via e-mail at therumdi- 
ary@excite.com. 








While Americans scorn the despotism and 
tyranny that transcends much of the world 
around us, we stand with the same resilience 
that gives our society the freedom to shun per- 
secution. However, in many cases we un- 
knowingly follow the path that leads to op- 
pression. Though it is unarguable that the 
freedoms bestowed upon this country come 
largely from the Constitution, we slowly cut the 
thread that enables our society to thrive—the 
Bill of Rights. This is how we are destroying 
the second amendment right to bear arms. 

Many Americans have some pre-existing 
notion that the second amendment is useless. 


| These people feel that guns are only 
useful for entertainment purposes, such 
as target shooting competitions. How- 
ever, I highly doubt and laugh at the 
idea that the founders of this nation put an 
amendment in the constitution for entertain- 
ment purposes. The founders understood that 
in order for Americans to protect themselves, 
they needed to maintain access to the instru- 
ments in which America found its liberation. 
Therein, they wrote the second amendment, 
which states that “a well regulated militia, be- 
ing necessary to the security of a free state, the 
right of the people to keep and bear arms, shall 
not be infringed.” If the right of the people to 
keep and bear arms shall not be infringed, then 
why do so many desire to strip this right from 


oe 
eas 


the people and make even the possession of a 
firearm illegal? The answer is firearm abuse. 
This abuse is around us, especially as displayed 
in the recent school shootings in San Diego. 

In the wake of such events as Columbine, 
Heritage, and now the incidents in San Diego, 


...giving up the right to bear 
arms would be detrimental to 
our society. 


many have said that they would rather relin- 
quish some freedom in order to save lives. 
This is an honorable reply to violence but not 
an educated stance for freedom. It is my firm 
conviction that giving up the right to bear arms 


would be detrimental to our society. Therein, 
if we take away a right so important that the 
founders placed it second on the list of amend- 
ments, we then widen the opening in the door 
for attacks against freedom of speech, the right 
to assemble, and the right to life. 

Furthermore, it’s not the access to guns that 
has changed, it’s the people of this nation who 
have changed. Fifty years ago (when guns 
were far more accessible) it would have been 
a shocking scene for a student to open fire on 
a school, though today the act has become a 
repetitive nightmare. 

Banning guns in America is an honorable re- 
ply to violence, but it must not be carried out. 
If all of the honest Americans tumed in their 
weapons, what would we have to defend our- 


selves with against the criminals that would 
soon surround us? Lest we leave the innocent 
with pitchforks (remember protection is why we 
have access to arms in the first place). 

Instead of depravation, we need education. 
Not with silly statistics that are easily disre- 
garded, but with the moral character that gave 
our nation its foundation. Let’s stop the war in 
the schools by fighting an internal war against 
desensitization. Fighting that war will allow us | 
to stop weapons from ever getting into our 
schools. 


Joshua Wood is an undeclared student and 
can be reached by e-mail at joshualee- 
wood@yahoo.com. 
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By GREG KANE 


Intellectually stimulating. A shot of adrenaline to what was 
becoming my lagging interest in school. A chance to broad- 
en and enhance the writing skills with which I hope to make 
a living someday. While planning my transfer to Sacramen- 
to State this semester from the coal mines of the junior col- 
lege system, these were only a few of the colorful phrases I 
naively used to describe what I thought the challenges of a 
four-year university might hold for me. 

When my turn to register came around in mid-January, I 
grabbed my catalog like a greedy child, tearing through the 
pages to the Journalism section, where a buffet of great class- 
es jumped off the page and said, “Take me! Take me!” I 
made a list of everything I would take: ““Advanced News Writ- 
ing,” which would help to sharpen my newspaper articles; 
“Magazine Writing,” to develop my feature writing; “Ad- 
vanced Editing, Design and Production,” must-have skills in 
the real world, as well as many other classes that now escape 
my memory, probably due to the fact that I was never allowed 
to take any of these courses. 

My problem, of course, stemmed from the fact that I had- 
n’t taken the Writing Proficiency Exam (WPE), a test that all 
juniors must take in order to assess writing for upper division 
classes. Until I fork over a $25 fee (yes, I have to pay the Uni- 
versity for a test it’s making me take) and complete the exam, 
I am effectively frozen out from all the great writing classes 

' Twanttoenroll’in. <0 
“Apparently the iuirierous English composition courses I 
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WESTAT is a social science survey research corporation headquartered in 
Rockville, MD. We opened a telephone-interviewing center in Citrus 


Heights (near Sunrise Mall). We conduct nationwide telephone surveys on 


subjects including education, health, and environmental issues. All calls are 
made from our telephone research center during daytime, evening and 


weekend hours. Candidates must have a clear speaking voice, an inetrest in 


for training sessions begining soon. 
VVe Offer: 

e $8.25 per hour weekdays 

e $10.25 per hour Saturday and Su 
e Paid Training 

e Regular Merit Increases 

* Bonus Programs 


CrVvicwers 


WPE still keeping 


students down 


was required to take and pass in community college weren’t 
enough to “assess” my writing skills. Am I the only person 
who thinks this thing is absolutely ridiculous? By the time a 
student reaches their junior year at a university, they’ ve writ- 
ten hundreds of papers and essays for both high school and 
college classes. There are lower division writing classes that 
have to be taken in order to be eligible for the more ad- 
vanced classes. If these factors don’t assess a student’s writ- 
ing skills, how can one test make any difference? 

The worst thing is, and I hate to sound arrogant, but I know 
I can write. I’ve been doing it for a long time, working on col- 
lege and local newspapers in addition to writing fiction and 
umpteen papers for school. However, the fact that I have 
not yet paid homage to Sac State’s writing gods by taking the 
WPE has blocked me from any classes where I might infect 
other students with dangling participles and double nega- 
tives. Way to keep the dangerous elements out of the class- 
room, guys! 

I’ll take the stupid test. I plan on taking it seriously, too. 
A friend of mine, who I know to be an exceptional writer, 
failed on his first try after having some fun with his exam 
(when asked to write an essay on twin studies, he began 
with, “Being a twin who recently was reunited with my 
long-lost brother, I’d have to say that there is some merit to 
twin studies...”). I suppose the WPE will just have to be one 
last roadblock on my way to a challenging education. 

That is, until registration next semester, when I’Il surely 
be met with yet another completely ridiculous requirement that 
I will no doubt have to pay for. 

Greg Kane is a staff member of The State Hornet and can 
be reached by e-mail at hornetop@csus.edu. 
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the bats? I 
sure wood 


Spring is here, and the best thing 
about spring is that soon, the crack of 
the bat will be heard. Yes, major league 
baseball will soon begin. 

It’s true that Sac State baseball has 
been playing nearly the whole semes- 
ter, but it’s just not the same. The 
wooden bat is not used in college base- 
ball, therefore, the real sound of base- 
ball has been replaced. 

That crack of the wooden bat de- 
fines baseball. The sharp resonating 
echo of a 95 mph fastball off the label 
of a brand new Louisville Slugger 
reaches the ear of every person who’s 
in the crowd, even into the far reach- 
es of the stadium. The fact that they just 
paid seven dollars for a beer, and four 
more for a hot dog, not to mention 
that they have to sit barely five feet 
from where they parked their car is 
forgotten, because they can hear the 
home run hit by their hero as if they 
were the home plate umpire. 

It’s suddenly all. worth it. 

Wooden bats have defined base- 
ball in many other ways as well. 

Take last October when Roger 
Clemens threw,a high, hard fastball 
that sawed Mike-Piazza’s lumber off at 
the handle, and sent the heavy end 
back out to the mound. Clemens then 
picked it up and tossed it back towards 
Piazza, causing confusion and clearing 
of the benches onto the field. That is 
the image that will stand out in the 
minds of those that watched the 2000 
World Series. Thanks to the wooden 
bat. ! 

And who could forget George Brett 
in the early 1980s, in one of the most 
famous scenes in the history of the 
game. After he finished rounding the 
bases following a home run, Brett’s 
bat was ruled to have too much pine tar 
on the handle, and he, in an incensed 
rage that could be used on the poster of 
competition, ran out onto the field to 
give the umpire a piece of his mind. 

The bat does it again. 

The environmentalists may hate 
the idea, but maybe it’s time to fire up 
the ol’ chain saw and go to work on 
getting wooden bats instituted in the 
college game. It might take away a bit 
of the power numbers, but it would 
also make the players focus more on 
the intangibles. They might actually 
go into the minor leagues out of college 
with the ability to bunt, hit to the op- 
posite field, and concentrate on hit- 
ting to the gaps in the outfield. They 
could learn the game of baseball, rather 
than trying to hit the cover off the ball 
on every pitch. They’d have all the 
concepts that are being taught at the 
minor league levels out of the way, 
and be ready for the big show at an ear- 
lier age. Then, they can grow into their 
swing and compete for the homerun 
record. 

Unfortunately, it will never hap- 
pen. Most would say that aluminum is 
a better alternative, because they don’t 
break, and are less costly. But that’s not 
the total truth. What they don’t want 
you to know is that the NCAA is the 
primary shareholder in a company 
called Advil, and they’d hate to hear the 
beautiful sound of pine at the college 
ball yard, when the obnoxious ping of 
that hideous metal will likely cause 
headaches for anyone within a two- 
mile radius of home plate. 

Well, I guess we'll just have to keep 
the attendance at college games be- 
low 100 and buy our season tickets 
for the upcoming major league sea- 
son instead. 

Questions? Comments? E-mail 
hornetsports2001@ yahoo.com 


_, Rowin 


Never been better 











MARKAM CRUZ 
State Hornet 


Improving its record to 3-0, the Sac 
State women’s varsity crew team rout- 
ed visiting Santa Clara in two morming 
races at the Aquatic Center on Saturday. 

The Hornets’ varsity eight finished 
nearly a minute ahead of the Broncos’ 
top squad and placed first with a 6:53 
time in the opening 2000 meter race. 
Santa Clara placed third with a 7:51 
time behind Sac State’s second varsi- 
ty eight, which finished at 7:26. 

‘We consistently maintained 35 to 
36 strokes a minute, despite being 
slowed by cross-winds and a strong 
current,’ Hornet head coach Bill Zack 





JONAMAR JACINTO 
State Hornet 


If not for untimely injuries, Sac 
State’s track and field team might have 
beaten Fresno State for the first time 
since joining the Division I field. In- 
stead, the Bulldogs continued its mas- 
tery of Sac State, claiming both men’s 
and women’s competitions in Satur- 
day’s four-way USTCA Series Meet 
at Hornet Stadium. 

Still missing in action for the Hor- 
nets are distance harriers Melissa 
Madeson and Annette Corey, both out 
with tendonitis. 

Sac State’s women’s team finished 
second with 198 points to Fresno 
State’s 232. Cal State Fullerton fol- 
lowed with 146, as Portland State 
rounded out the field with 67. The Hor- 
nets’ men’s squad was third (147) be- 
hind the Bulldogs (239) and Cal State 
Fullerton (181). 

“This is the closest to Fresno State 
that we’ve ever gotten,” Hornet coach 
Joe Neff said. “If we had a few of our 
athletes (healthy), our women’s team 
could have won. And with the men, 


s remains undefeated 


“We could 
have been 
five or Six 
. seconds 
faster with 
- better 
conditions.” 


Bill Zack 
Det ens nase), 7 CEA tea 





we could have been a lot closer to 
Fullerton, even Fresno State.” 

Leading the charge for the Hornets’ 
women were seniors Joni David and 
Karen Trapini, along with freshman 
Shanita Bryant. In two of the past three 
meets, they have occupied the top three 
spots in the long jump, leaving their 
marks in the Sac State record books 
in the process. 

Bryant was a half-inch shy of the 
school record, topping the competition 
with a 20-foot, half-inch jump. Trapi- 


“We have 
developed a 
nice little 

core of | 
jumpers.” 
Joni David 
ROR Ee a EOS ee 





on beam. 





said. ““We could have been five to six 
seconds faster with better conditions, 
but the team will continue to improve 
with every racing opportunity.” 


The Sac State varsity four finished 


first over Santa Clara with a time of 
7:52 in the 10:00.a.m. race. The Bron- 
cos placed second with an 8:15 time. 


Hornet varsity four members include - 


Katina Zannakis, Carrie Hagen, Paula 
Clamurrow, Katie Summy and 
coxswain Maria Chavez. 

“The varsity four involves open- 
weight rowing. So, using lighter row- 
ers means less weight in the boat to 
slow it down,” said Zack in explaining 
his varsity four racing strategy. 


» See ROWING, p. A10 


JEFF BOONE 
State Hornet 


The unmistakable smell was pre- 
sent in the air, it could even be felt 
lurking around the corner: It was the 
sweet smell of victory. 

Sac State came to Hornet Gym 


- Saturday night ready to compete, and 


demolished the competition. The 
women’s gymnastics team scored a 
school record 195.275 to become 
back-to-back champions of the West- 
ern Independent Championships. 
Sac State was able to outscore four 
other teams en route to its record set- 
ting night. . | 


Junior Karen Sorensen, 
left, jumps off the beam 
during Saturday’s 
record setting day for 
the Hornets. Sorensen 
scored 9.55 on vault, 
9.55 on bars and 9.675 


Melissa Prescott, right, 
propels herself off the 
vault on Saturday. 
Prescott recorded a 9.6 
on vault, 9.225 on 
beam and 9.775 on 
floor. 


PHOTOS BY BRETT ROGSTAD 


Fresno State bests Hornets 
in track and field once again 





ni leaped a 19-08 3/4 for second place 
and is now third on Sac State’s all-time 
list. David, who prior to this season 
had never competed in the event, be- 
came the program’s fifth-best jumper 
after hitting a 19-01 3/4 Saturday for 
third place. 

“Having two (teammates) that are 
great jumpers there to push me has 
been real helpful,’ David said. “It’s 
quite intimidating for other schools 
now that we have developed a nice lit- 
tle core of jumpers.” 

David won the 100-meter dash in 
12.20 seconds while Bryant finished 
one position behind in 12.40. Bryant 
was the first to cross the finish line in 
the 200 (24.38), but David did not com- 
pete because of a sore back. 

David and Bryant teamed up with 
Stephanie Byrd and Myesha Kirtman 
in the 4x100 relay, where they took 
first and clocked in at 45.97, the fourth 
fastest time in Sac State history. 

Kirtman was the Hornets’ only Big 
Sky Conference qualifier of the meet, 
as she blazed past the league standard 
in the 100 with a 25.07 for third place. 


>» See TRACK, p. A10 





> Check out 
www:.statehornet.com 


for stories on softball, 
baseball, men’s tennis 
and more 


JENNIFER WALSH/ STATE HORNET 


Members of the Sac State varsity eight compete Saturday. 


Finishing behind Sac State was 
San Jose State with a score of 194.275, 
UC Davis at 193.050, Seattle Pacific 
at 189.675, and rounding out the com- 
petition was Alaska Anchorage at 
178.725. 

Head coach Kim Hughes said it 
was an exciting win and everything 
came together at the right time. 

“The best part of it was that we 
peaked at the right time. That is a 
coach’s dream,” he said. “I always 
knew the team had this in them. To 
compete is tremendous.” 

Besides setting a new team-high 


‘score, 10 other records were either 


tied or broken on the night. The team 





tied a school record on floor with a 
score of 49.200. That tied a team-high 
set earlier this year at UC Davis. 

In individual scores, freshman Bin- 
ta Coleman and senior Elizabeth Lutz 
tied a school record on beam with 
scores of 9.875. On floor, seniors Jami 
Scoville and Jolane Parr tied their ca- 
reer high with a score of 9.900, while 
Coleman scored a 9.800 for a new ca- 
reer high. Coleman also set a school 
record in the all-around with a 39.175. 
Junior Lori Gillette and sophomore 
Toni Petersen and Gillette each record- 
ed a career high with a 9.850 on bars. 
Parr scored a 9.925 on bars, a career 


>» See SCORE, p. A10 








VIVIAN BRASSEL/ STATE HORNET 


Junior Jacob Mills runs in the steeple chase for Sac State during. 


Saturday’s USTCA Series Meet. 
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place in the 100-meter high hurdles at 
UC Riverside 16 Women’ cigm te St 14.53. 
Senior pole vaulter Tracy Dahl 


Sac ptaie: | ] 
3 Att nearly broker her own school record, 


vaulting an 11-10 for the first. Her per- 
sonal and program record of 12-00 1/2 
was set earlier this month in the Bruce 
Drummond Invitational. Sandra Butler, 
meanwhile, took second in the high 
jump with a 5-02 mark. 

Madeson and Corey’s absence has 
hurt, but Tina Limon and others have 
picked up the slack for the injured Hor- 
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throwers with a third place finish in 
the hammer throw (150-05). 

The men’s competiton ended with 
a little drama in the 4x400 relay. Sac 
State’s “A” team trailed Fresno State 
during the race’s first three legs. But the 
Hornets took the lead after freshman 
Shawn Hooper received the baton from 
Keenan Smith. Hooper didn’t hesitate 
to take the lead and increased it. But he 
tripped in the final 100-meter curve, 
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This Week i in Hornet - 
Sports 
















Assistant Coach Positions 


Part-time coaching positions for youth 
recreational swim team. Enthusiasm 
required. Previous coaching or teaching 
experience helpful. 





Thurs. March 29 
Softball vs. Portland 


State(2) 1pm 
Men’s Tennis @ UC Irvine 
eThyough April. x a unt uy us 


Afternoon and morning/evening shifts 
(April-july) Salary DOE 
(916) 425-1202 
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2001 Bazzanella Literary Awards 
Sponsored by English Department and 
The Angelo Tsakopoulos Endowment Fund 


$2,400 in prizes 


CATEGORIES: Poetry 


1st Place in each catagory $200 Short Fiction | 
2nd Place in each catagory $100 Critical Analysis 
Expository Prose 


Students in all disciplines are encouraged to enter. 


There will be a Graduate division and 
an Undergraduate division. 









Rules available in CLV 111 
Deadline for Submission of Manuscripts: 12 noon, Tuesday, April 3 to CLV 111 





Open to all currently enrolled (Spring 2001) CSUS students. 





TRACK: Kirtman 
hits qualifying mark 


Monica Crawford led the Hornet — 


consequently disqualifying his team 
from finishing. 

“T feel real bad, I feel like I let my 
teammates down,” Hooper said. “They 
worked hard to put us in a position to 
win but I fell.” 

Hooper’s performance in the 400 
intermediate hurdles more than made 
up for his miscue, however. He took 
second with a time of 53.53, beating his 
personal record by exactly a second. 

‘“T’ve been having problems with 
stutter stepping, so once I work on that 
and get my steps down, I should break 
53 (seconds) easily,” Hooper said. 

Jonathan Davis, racing with a sore 
hamstring, and Lloyd Jackson were 
the top two finishers in the 100 with 
times of 10.67 and 10.82, respectively. 
Jacob Mills triumphed in the steeple- 
chase (9:25.56) as did Rokeem Osby in 
the high jump at 64 1/2. Charles Amey 
placed second in the 110 high hurdles, 
clocking in at 15.41. 

Tim McGallian was the Hornets’ 
top thrower, earning second and third- 
place finishes in the hammer throw 
(156-10) and the shot put (45-03 1/2). 

Sac State will have another shot at 
Fresno State this weekend, as the two 
schools will duke it out against Air 
Force in a tri-meet. But regaining health 
and improving marks will be the focus 
of the meet, Neff said, not winning it. 

“We're entering the part of the sea- 
son where ... there’s not a great em- 
phasis on points,” he said. 








ROWING: Stanford up Saturday for Hornets, as 
they head into the tougher part of their schedule 





ford in Redwood Shores March 31, 
before competing in the San Diego 
Crew Classic April 7 and 8. 

Sac State earned an invitation to 
the prestigious Jessop Whitter Invita- 
tional this year in San Diego because 


fornia Cup last season. The top fourteen 
collegiate crew programs in the coun- 
try attend the races in Mission Bay, in- 
cluding Notre Dame, Duke, Virginia, 
Washington, Oregon and Texas. 

“This will be our toughest compe- 


is why I like my team to warm up with 
a few easier races before we start com- 
peting against the best in the nation.” 

The Hornets return to Lake 
Natomas for the Western Intercolle- 
giate Rowing Association Champi- 


they won the San Diego based Cali- 
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CSUS Student 


ATHLETE of the WEEK 


Shanita Bryant 

Track and Field 

Freshman Shanita Bryant, a native of Concord, 
California, broke the indoor school-record for 
long jump this season with a leap of 20’00.5” at 
the Big Sky Indoor Championships in Bozeman, 
Montana. Two meets into the outdoor season, 
she has finished first in the 100-meter dash in 
two consecutive meets with times of 11.96 and 
11.97 seconds. Bryant has also recorded first- 
place finishes in the 200-meter, the long jump, 
and as a member of the 4x100 and 4x400- 
meter relay teams. A kinesiology major with a 
3.33 gpa, Bryant also holds the second-best 
long jump mark in the program’s outdoor history 


with a leap PAPNGES of 
EXCELLENCE 


ATHLETICS and ACADEMICS at CSU-SACRAMENTO 


tition of the season,” Zack said. ““That 


SQUAW VALLEY USA 


Bring this coupon to the Cable Car Lobby Ticket Window with a current valid photo college ID and a 
second photo ID to get your $36 all day lift ticket at Squaw Valley USA. Valid March 12-16, 19-23 and 
26-30, 2001 & April 1 through the close of the season, excluding Saturdays. No cash value. Not valid 
with any other offers. One coupon per person, per day. Photocopies not accepted. 


For more info & downloadable coupons visit WwWw.squaw.com 
ay ne 





onships April 28. 
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Hornet Bookstore 


Spies by the CSUS Athletic Department and the Hornet Bookstore 





nn lA a ET ORO a IE ti a A ct A 
Ma sc AI A I Oc at . 
Ba PO DE ED — 








SERVICES 


Get a Visa Card that earns you 
FREE Airline Tickets, Clothes, Mu- 
sic, Books, etc. Online approval 
within 30 seconds. Low fixed inter- 
est rate. Online Balance Transfers, 
and more. Visitthe following website: 
www.get-creditcard. 








Make More $$$ From Home 
FREE Manuals and Information!!! 
Send $7.95 for shipping and han- 
dling to: WAH Publications, 1506 
Response Rd., Suite 394, Sacra- 
mento, CA 95815 


xtreme fashions 






2417 KS¢ 4596 


FOR SALE 


Attention Seniors! 
Ace The Interview 
55 minute video tape $20 
18 most asked questions re- 
viewed. 
(916) 962-6388 
VISA/Mastercard 


baddogcomputer.com/dsprod 


Get It Daily 
» State Hornet.Online @ | 
www.statehornet.com 









} 3634°Ava Way vs 
Carm., CA 95608 
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Innovative Immersion 

Spanish Study and Cultural Tours 

NEED SPANISH UNITS??? 
Spend June in Peru with ARC! 

See Machu Piccu and the Festival of the Sun. 

Includes air, classes, homestay, and more. 


Call ARC Professor for info: 484-8339 







ANNOUNCEMENTS 


ls Phi Kappa Phi on your 
resume? 


Nelsonrm @csus.edu 


AUTOMOTIVE 


1993 Chevy Cavalier, 2-door, well- 
maintained, great mileage, A/C. 
Very dependable, 117,000 miles. 
$2,500. Call 691-2518. 


HELP WANTED 


Day Spa Receptionist Wanted. 
Dependable, self-starter, excellent 

















communicator. Flexible schedule. 


Mornings, weekends. Apply in per- 
son 2322 Butano Drive #103 or call 
(916) 486-8338 x21. 





ASSISTANT SWIM COACHES 
needed. Experience preferred. For 
more information call 939-0872. 





SWIM INSTRUCTORS needed im- 
mediately to teach swim lessons for 
infant through adult, private groups, 
parent and me. Must be certified in 
CPR, First Aid, Lifesaving, WSI. 
Experience preferred. Must be 


highly motivated. Lots of hours avail- 


able. Call 939-0872. 


LIFEGUARDS needed immediately. 
Must be certified in CPR, First Aid, 
Lifesaving, WSI and Title 22. Expe- 
rience preferred, lots of hours avail- 
able. 939-0872 


SUMMER CAMP JOBS IN THE 
SANTA CRUZ MOUNTAINS! 
Counselors and Specialists for resi- 
dent girls camps. Lifeguards, food 
service, and maintenance staff 
needed. June-August, salary + ben- 
efits. (408) 287-4170 x220 


www.girlscoutsofscc.org 










916°944-3688 
mhwtravel @ jps.net 





travel free 


CST# 1008080-50 


@ 
, ’ 
- 
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>free of hassles 


>European Discovery 
14 days including Amsterdam, Paris, and Rome 


>Beaches and Reefs 
14 day tour of Australia's East coast from Sydney to the Barner Reef 


>Greek Island Hoppingitom $899 


14 days featuring Santorini. Paros and MyKonos 


CSUS University Union 
6000 J Street-Sacramento 


916-278-4224 


worldwide vacations 7 
lor 18 to 385 yearolds COUNCILtravel.com 


Experience Contixi wth a group of friends booked on the same tnp at the same time 
and the 11th person travels free or everyone in your group gets 10% off. Prices are 
; land only and do not include airfare 


with other 18 
to 35 year olds 
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trom $905 
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Montessori Country Day 
at Riverlake is Recruiting 
An Assistant Teacher! 
"The staff at Montessori Country Day is 
Exceptional!" 

Join us in providing the Highest 

Quality Education. Work with Infant 
or Toddler Children. Work under the 
Guidance of an Outstanding Teacher. 













We Offer Comprehensive 
On-site Training 

* Internships 

*Advanced Opportunities 

«Health Benefits 

*Paid Vacation 

*Very Competitive Salary 








Positions Available 
Monday-Friday 9:AM-5:30PM 
Monday-Friday 1:PM-6:PM 





Location: South Land Park/ 
Greenhaven/Pocket Area 
Call: 427-1900 for more informaation 





Fraternities ¢ Sororities 
Clubs ¢ Student Groups 
Earn $1,000-$2,000 this semester 
with the easy 
Campusfundraiser.com three hour 
fundraising event. No sales required. 
Fundraising dates are filling quickly, 
sO call today! Contact 
Campusfundraiser.com at (888) 

923-3238, or visit 
www.campusfundraiser.com 


* Part Time or Full Time * 
Now interviewing for several of 
Sacramento’s finest Totally Nude 
Night Clubs. All positions!! No expe- 
rience necessary. We train. Earn 
top $$$ daily. 18 & older (per legal 
req.) Call 

Gold River Talent 
Between 11 am—/7 pm 
916 631-1780 


RETAIL 
Polo Ralph Lauren 

Cashier 
Seeking individual with computer 
register experience. Friendly man- 
ner for telephone and greeting cli- 
ents. Part-time hours: Mon-Sat: 10- 
6, Sun: 12-5. Pick up application at 
530 Pavilions Lane, Sacramento, 
CA 95825 
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TRUCK DRIVERS 
College students and others have 
driven Morning Star trucks for over 


- 30 years. We take pride in being 


able to offer summer jobs which 
reward hard working, responsible, 
and safe drivers. Potential earnings 
average $900 to $1300 per week, 
and are highly dependent on per- 
sonal commitment. If you have a 
good driving record, are at least 21 
years old, have a mechanical apti- 
tude, are of solid character, can 
handle 12 or 16 hour shifts 6 to 7 
days per week, and are available 
from early July through early Octo- 
ber, you are a candidate. We pro- 
vide free instruction leading to a 
Class A license for our applicants, 
as well as free housing at our three 
work locations in Williams, Los 
Banos, and Yuba City, CA. We pro- 
vide late-model equipment for driv- 
ing comfort. Best of all, we work as 
a team. If you are interested, call 
(530) 666-6600 for an application, 


or email Mike Conroy at 


nr morninastarco.com 


——— 


Engineer, Structural— Sacramento 
firm seeks engineer, 1 year of build- 
ing design experience. Resume: 
ATM Engineering, 2941 Sunrise 





Blvd. #105, Rancho Cordova, CA: 


95742, fax (916) 859-7304, email 
ATMeng@ aol.com 


Youth Skills 
and Recreation Leaders 

$8.00/hr., Mon. thru Fri. from 2:15 to 
6pm. Fulfilling work tutoring and pro- 
viding recreation opportunities to 
children in local middie schools. 
Send resume attention Program 
Director, Training Toward Self-Reli- 
ance, Inc. (TTSR) 1495 River Park 
Dr., Suite 100, Sac 95818 or Fax to: 
916 920-8977. 


American River Bicycle - Repairs/ 
Sales — full-time and part-time open- 
ings. Minimum one year shop expe- 
rience. Benefits, excellent pay. 427- 
6199 





Generous Compensation for 
healthy and caring women 
ages 21-29 to help infertile 





couples have a baby. 


If you are interested in 
helping a couple have a baby, 





- Califomia . 
Fertility contact our donor coordinator 
Medical = at (916) 773-2229 or visit our 

Center, Inc. 

Webpage at www.ncfme.com 

406 1/2 Sunrise Ave. 

Suite 3A to lear more. 
Roseville, CA 


GREAT Food - AWESOME BEER - COOL PEOPLE!!! 


HOPPY BREWING COMPANY 
6300 FOLSOM BLVD. 


SACRAMENTO, CA 


916.451.HOPPY 
WWW.HOPPY.COM/SACRAMENTO 


REST "BREWPUB" BY 
CSUS HORNET EDITORS!!! 


Teall cen ll on Milan Milan Nile cn ileal cn hn en en ene enee | 
1 25% OFF DINNER ENTREE 1! 
t VALID ANY MONDAY : 
I 4:30PM UNTIL CLOSE -NOTO-GO ORDERS I 
2 OFFER EXPIRES 6/25/2001 A 








DISTRICT ACCOUNT 
Salary Range: 
$3,821 - $4,644/month 
(Salary currently under review.) 

The Sacramento Metropolitan Air 
Quality Management District is re- 
cruiting for a District Accountant. 
The Account for this small govern- 
mental agency is responsible for 
performing all professional account- 
ing work in the maintenance of Dis- 
trict finance and accounting records; 
establishing and updating account- 
ing policies and procedures; super- 
vising clerical account staff; and 
other duties as necessary. 
Requires completion of a Bachelor's 
degree in accounting or business 
administration and four years as an 
accountant maintaining financial and 
statistical records, preferable in a 
public agency or any combination of 
training and/or experience that pro- 
vides the desired knowledge and 
abilities. 
To apply, please call the SMAQMD 
Job Hotline at (916) 874-4819 or 
visit www. airquality.org. This posi- 
tion is open until filled. The cut-off 
for application review is March 30, 
2001. 
PLEASE DO NOT SEND EMAIL. 
APPLY VIA OUR WEBSITE. 


RECREATION SUPERVISOR I/II (| 
$2,513 - $3,055/mo; Il $2,837 - 
$3,448/mo) + excellent benefits. 
Recreation Supervisor | requires at 
least graduation from an accredited 
four-year college with major 
coursework in Teaching, Gerontol- 
ogy, Recreation, Arts, Social Sci- 
ences, Marketing or closely related 
field AND 1 year of recent experi- 
ence in developing and supervising 
recreational programs. Recreational 
Supervisor II requires one additional 
year of recent experience. Apply by 
5 p.m. on Fri., April 6, 2001. City of 
Yuba City Human Resources Dept., 
1201 Civic Center Blvd. Yuba City, 
CA 95993. (530) 822-4766 or TDD 
(530) 822-4732. EOE. 








SUMMER 
CONFERENCE ASSISTANTS 
Positions available through Hous- 
ing and Residential Life — Confer- 
ence Services. Assist in the day-to- 


day operation of the Conference 


Housing Program. Desired skills in- 
clude dedication to customer ser- 
vice, effective communication and 
ability to work independently as well 
as part of a team. Office, house- 
keeping and/or custodial experience 
helpful. Pick up application and job 
description from Housing and Resi- 
dential Life Office in Sierra Hall. 

e Salary: $8.00/hr. Plus Free Resi- 
dence Hall Accommodations dur- 
ing Summer Employment if desired. 
e Application Deadline: April 6, 
2001 at Spm 

e Employment Dates: Beginning 
May 29, 2001 and Ending on or 
before August 9, 2001 

e Work Schedule: Approximately 
35-40 hours/week. Varied work 
schedule each week, which could 
include day, weekend and late shift 
work. (Due to varied work schedule, 
ability to take summer classes will 
be limited and must be approved by 
supervisor.) 


$10/hr GUARANTEED 
Work on campus F/T or P/T for as 
little as 5-10 hrs/wk or as many as 
40 hrs/wk. Be your own boss. Cre- 
ate your own schedule. Limited po- 


sitions. Call 1-800-808-7442 x80 


CUSTOMER SERVICE $10-17/hr. 
Part/full time with flexible hours. Full 
benefits provided. Immediate open- 
ings in the Sacramento area. Call 
(888) 819-4160. 


Ve 


FLY SUMMER 

4 WINTER $$! 
Europe $448 rt (+ tax) 
Par, Ams, Dus, & More 


4standby.com 
or 800-397-1098 
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Pool & Darts 
Four TV’s 


!_ Smoke and Drink in Patio Ar 
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Hear the story of creation, sin and redemption 


Saturday Night 
April 14th, 7:30pm 
Trinity Cathedral 
2620 Capitol Avenue. 
(Corner of 27th and Capitol) 


Downtown Sacramento 
446 - 2513 


Free Parking: St. Luke's Parking Lot 
on N St. All are welcome! 


Well Drinks 
60 oz pitchers of beer 
Bud/Bud Lite 
Sierra Nevada 


SPITE Co FRA 
12 oz. bottle of Corona w/lime - only $2.00 


(916) 363-0302 
3637 Southport Dr. 


off Kiefer Bld. 
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Feel the emptiness of Death 
Rejoice in the Light of Resurrection 


Share the New Life of the Easter Miracle 


MUSHROOM LOUNGE 


Best Prices in Town 





$1.75 


$5.00 
$6.50. 


Complimentary coffee 
or soft drink for 
Designated Drivers 
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WEDNESDAY| THURSDAY FRIDAY SATURDAY : MONDAY TUESDAY 


Mad Science Japanese Folkdance | “Words and Image: Horseback Riding Young Ladies Institute- | Free Meditation Class | Study Abroad Information 
Career Fair noon, |Workshops Students Discover the | Class, all day Club House Alpine Hall Room 147 noon, Calfornia Suite, 


Union Lobby Suite |Japanese Cultural Poetry in Painting” —_| Info: 278-6321 1p.m., Info: 383-5710 5 p.m. and 7 p.m. University Union 


Info: 278-6743 Ronee Phake’ of a and poetry Overnight Rock Women’s Tennis vs UC | Metaphysical Society Baseball vs UC Davis 
“Issue of Race and ee z en ate an pont Climbing Class —_—_‘| Davisip.m., Rio Del Oro | 2p.m., California Suite 6:30p.m., Raley Field 
Gender” ,lecture ( ) ; eels xhibition Dates. Info: 278-6321 June Watanabe’s - Info: 466-6306 “Geneculture: The Art of 


and discussion,San- |(general public) 2/16 - 5/18 Women’s Tennis vs __ | « c " 
dra McDonald, Info: 383-5710 Calaveras Hall rm 128 lye eAik Mary's 5/15/45--The Last Geneculture: The Art Suzanne Anker” 3/26-4/30 


oe Softball vs Portland _| Info: 278-6356 | Dance” Modern dance_ | of Suzanne Anker” Two & three dimensional 
ae "amas, State 1p.m., Shea Japanese Folkdance eee Ole performace depicting the | 3/26-4/30 Two & three work by New York mixed- 
Dnroraehs Suits! Stadiums : Workshops (JCCCNC) | ao. state Ruab Japanese American dimensional work by media artist, Robert Else 
info: 278-7388 Women 3 Tennis VS __|Info: 383-5710 ac olate nugby internment experience New York mixed-media Gallery (Kadema Hall) 

UC Riverside 3p.m.,Rio| Women’s Tennis vs playoff game during WWII,Union, 4p.m.} artist, Robert Else 

Del Oro Racquet Club |UC Santa Barbara versus Central Gallery (Kadema Hall) 
“What is female 1p.m., Rio Del Oro Washington 1 p.m., : 
Circumcision?” | |.M. Fields 
9a.m.-11a.m., 
Union,Delta Suite 


| 


WEDNESDAY| THURSDAY FRIDAY SATURDAY |X. AE ONONDAY | - TUESDAY 


Career Fair Career Fair “Words and Image: Peak Adventures 1 [Ss c | : editati ais “Geneculture: The Art 
University Ballroom, | University Ballroom, Students Discover the | White Water Rafting : 
10a.m.-2p.m. 10a.m.-2p.m. Poetry in Painting” Trip 

Info: 278-6321 Info: 278-6321 paintings and poetry Info: 278-6321 “Guaraeattire: The Art 7 Metaphysical 

“Geneculture: The | “The Real Women Reception: 1-3p.m. Mountain Biking Trip | of Suzanne Anker” — : 

Art of Suzanne Project” 3/19-4/6 Exhibition Dates: to Moab, Utah 4/7-4/14 | 3/26-4/30 Two & thre 

Anker” 3/26-4/30 | Bronze sculpture & 2/16 - 5/18 Info: 278-6321 dimensional work by 

2&3D work by New |poetry, University Calaveras Hall rm 128 |Softball vs CSU New York mixed-media 

York mixed-media | Union Gallery Info: 278-6356 Northridge artist, RobertElse 

artist, Robert Else Noon, Shea Stadium Gallery (Kadema_H 

Gallery,Kadema Hall 

“Sinclair’’ Soft, live 

acoustic Redwood 

Rm (Union) 
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TIAA-CREF provides 





“Newman TRINITY CATHEDRAL, 
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Masses 
Sunday: 9am - 103° am 


Student Mass: 8 pm 


sue === | | last a lifetime. 


9AM & 11:15AM 


Mass/Dinner/Activity for Students: 
eee on 639 pm 


FPuONE: #16 446 2513 
MTT EWI, FR IITYCSTHEDRAL.ORG 





| $903 ene an Cr wure | Sacramento, CA | 95819 
| 916 454 4188 | | Fax 316 454 4186 














We're a welcoming congregation! 











Building your assets is one thing. Figuring out 


























amen erots | s YV/7 Serna how those assets can provide you with a “hs - 
Cy, ir Lady of the cI come comfortable retirement is quite another. With TIAA-CREF, | 
AY C} i invite e . ee you can receive:* 
ssumption \-hurc ee load caaelitsnt grat . | 
our chure At TIAA-CREF we can help you with both. You 

Sat. Vigil: 5:30pm Sunday Morning Worship can count on us not only while you're saving and | @ Cash withdrawals 
| a ne es a planning for retirement, but in retirement, too. . 7 | | 
sunday Masses | Pet ee | * Systematic or fixed-period payments** } 
y | i farn Contemporary Service yes CS : | 
8;00am 930aM 17; 00am 7: S0pm Free child caxe for infants and toddlers . 


available irom SaaranGl maa fust call us. We'll show you how our flexible range of * interest-only payments 


Confessions Saturday 


"30-5orn payout options can meet your retirement goais. 


Lifetime income payments ** 






Sacaamente, Cot GSSEF 
(Ou. the corner of Carlson and HE Street} 
Phang GSB-7 1 EE 


www. fremontpres.org - 


5057 Cottage Woy With TIAA-CREF you benefit fromm something few 
Carmichael, CA 95808 


(916) 481-5118 


eh combination of these 









other companies can offer: a total commitment to | 
YOu financial well-being, today and LOMO. " "Guammived by the slaims-paying ability of the iasueee. 





*Note. Avadabiily may depend on your employers retirement 
gan orovisions contract. Under federal tax law, withdrawals 
ory to age S9% may be subject to restrictions, and may aiso be 








WAREHOUSE 







Sunday Morning C H Rr i s T ; A Al aubiert ig 4 10% additional tax. Additional restrictions aiso 
8:08 ait - Spokert Warshigi aoply to the TIAA Traditional Annuity. 
3:18 am - Traciienal Worship M ; N 4 S T R i E & 














HNO am - Education for All Ages 






Worship Service: Saturday @ 7:00 PM 
Sunday @ 10:00 AM 
Wednesday @ 7:30 PM 

Catlege Fellowship: Thursday @ 7:30 PM 


$933 Business Park Dr 

1 From campus, take Hwy $0 toward Placerville. Take 
4 Bradshaw Rd exit, and £0 o north aver freeway. Take 
4 first right, Business Park Drive. Buliding wili be on left. § 


- iis am - Comemparary Worship 




















Ensuring the iia at | oH g 0 0. 8 4 2 2 7 7 6 


for those who shape it.” —— 


Wadnesday 


32°18 pin - Muhvesk Worn 










Saturday 















www.syonnsic.org — 5:06 pm - Praise Gathering 








For a map; www.warehouseministries org 
For more infa, call 916-361-0861 












4704 L Street * Sacramento * 916-444-0874 





For more complete information Of Gur Securities products, call 1.800.847 7733, ext - 3509, ior a capectuses. Read them carefully before | 

you inwest. ¢ TIAA-CREF individual and Institutional Services, inc. and Teachers Personal investors Services, inc. distribute securities products. | 
* leachers insurance and Annuity Association (TIAA}, New York, NY and TIAA-CREF Life insurance Co., New York, NY issue insurance andj 
annuities, * TAA-CREF Trust Campary, FSB provides trust services, ¢ Investment products are nat FDIC insured, may lose value and are 

not hank guaranteed. & 2001 Teachers insurance and Annuity Association—College Retirement Equities Fund, New York, NY G1/04 3 


Call the State Hornet at [916] 278 6583 to place your Loren or rebeoue 
orientation paid ad, 
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Have you noticed how crowded our 
career fairs have become? It seems the 
word is out—CSUS graduates are 
HOT! Recruiters from across Sacra- 
mento, the Bay Area and nationwide 
are Clamoring to get into our career 
fairs. How does this affect you? For 
starters, you’ve got a great cross-section 
of open positions in companies, gov- 
ernment agencies and non-profit com- 
panies to consider. Secondly, you now 
have TWO days to meet recruiters face- 
to-face! 


Employers have told us many times 
that CSUS students are unique. Re- 
cruiters recognize that in many cases 
you are balancing school, work and 
families. 

For you this translates into ex- 
tremely valuable work skills: effective 
time management, the ability to multi- 
task and determination. The Career 
Fair is a great place for you to bring 
these skills forward in a one-on-one 
meeting with the recruiters of your fa- 
vorite companies, government agen- 
cies and non-profit organizations. 


The key to attending and making 
the most of the Spring Career Fair is 
PREPARATION. Before April 4, go 
online at www.csus.edu/careercenter 
and see the list of recruiters attending. 
They are broken into two groups: re- 
cruiters attending April 4 and recruiters 
attending April 5. You will not only be 
able to see who’s attending, but you 
can click through to their Web pages to 
view job descriptions. In addition, you 
can stop by the Career Center and view 
job descriptions in the Career Fair 
binder. 


This semester, the Career Center 


CAREER 





CENTER 


has begun offering walk-in hours. 
From10:00 a.m. to 3:00 p.m., Mon- 
day through Friday, students can drop 
in and see a professional career coun- 
selor for a 20-minute session without an 
appointment. You can use this time to 
review your resume, job search or 
brainstorm your future career goals. 


Next, hit the Web and RE- 
SEARCH. Once you have an idea of 
your dream job, find out who’s offer- 
ing it. If you approach a recruiter dur- 
ing the Career Fair and can talk intel- 
ligently about their company, you’ll 
be noticed. Just a bit of research on the 
Web can make you the one candidate 
that a recruiter remembers—all be- 
cause you made an extra effort! Start 
your research at www.csus.edu/ca- 
reercenter with the list of companies at- 
tending the Career Fair. This list will 
give you direct links to begin your 
search. 


Before the Fair, you’ ll also want to 
pull together a list of questions for re- 
cruiters. You can get suggested ques- 
tions from the resources in the Career 
Center library or various handouts 
available in the Career Center. In ad- 
dition, drop in and discuss your ques- 
tion list with a career counselor. 


PRACTICE, PRACTICE, PRAC- 
TICE. You want to arrive at the Fair 
confident and ready to talk. Take time 
before April 4 to practice what you’re 
going to say to recruiters. You can use 
a mirror, a friend or drop in and see a 
career counselor. It’s easy to get ner- 
vous, but if you’re prepared you'll feel 
more confident. 


On the day of the Career Fair, be 
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ih 0 2 days! 


Message from Marilyn Albert, Career Center Director 


rested and DRESS for SUCCESS! If 
you are seriously seeking employment, 
don’t be afraid to look good—you’re 
making the first impression on what 
could become your future employer. 
Have your suit and shirt cleaned and 
pressed, make sure your shoes are 
shined. Dress as if it’s your first day on 
the job, and error on the side of con- 
servative. It’s better to be over-dressed 
than too casual. We have a great Dress 
for Success handout also at the Career 
Center. 


If you don’t have a suit, don’t wor- 
ry. Neat, coordinated casual clothes are 
also acceptable in a Career Fair at- 
mosphere. Don’t let what you wear 
discourage you from seeing the Fair 
and talking with recruiters. 


With your resume and question list 
in hand and company information 
notes, now it’s time to hit the Fair. First, 
pick up the floor plan at the entrance to 
the ballroom and locate your target 
companies. You should arrive with a list 
of the companies you’ve researched 
in order of priority. 


You may want to first go to the third 
or fourth company on your list to do a 
"warm-up" conversation. Give yourself 
a chance to see what they ask and try 
your questions. After you’ve talked 
with a couple of recruiters, then hit that 
first company on your list. 


Be prepared to EXPRESS YOUR- 
SELF clearly to recruiters. You’ll want 
to emphasize your skills, values, inter- 
ests and personality traits that relate to 
the position that you are seeking. At 
the same time, evaluate the recruiter. 


Are they prepared? Do they know the 


The CSUS Career Center invites the 
campus community fo the Soring 200 


CAREER FAIR 
April 4 & 5, 2001 
University Union 


Ballroom 


10:00 a.m. to 2:00 p.m. 


Over 150 government, private sector and non-profit employers will 
participate over the two days. Speak with company representatives 
and explore career opportunities. 


Abercrombie & Fitch 


ADP 


Alcoh ol Toba cco and Firearms 


Allied Group 


Aramark Uniform Services 
Blue Moon Personnel 
Boy Scouts of America 


Brown & Caldwell 


Bureau Of State Auditors 

CA, Dept of Conservation, 
Division of Recycling/Audit 
& Investigations Branch 

CA Dept of Food & Ag 


Milk Pooling 
Caesars lahoe 


California Bd of Equalization 
Calfornia Dept. of Corrections | 
California Dept. of Food & Ag 
California Dept. of Managed 


Health Care 


Calfornia Dept. of Rehabilitation 
calfornia Franchise Tax Board 


Audit Division 


calfornia Franchise Tax Board 


Calfornia Personnel Board 
Calfornia State Dept. of Insurance 
Certfied Personne! 


Chevron Info Tech Go. 


Child Development Inc. 

Child & Family Institute 

Child Gare Careers 

City of Sacramento 4th R Program 
City of Sacramento 


City of Sunnyvale Public Safety Dept. 
Contra Costa Co. Health Services 


County of Sacramento 
Crothall Services Group 
CSUS Aquatic Center 
CSUS CA Mini Corps 
CSUS Co-Op 


as puts your name and resume in front 





company? Have they been well 
trained? This gives you an idea about 
the company too! 


Lastly, don’t forget the FOLLOW- 
UP. Get a business card from the re- 
cruiters you talk with. Follow up in 
the form of a thank-you note along 
with a clean copy of your resume. This 
last step is extremely important. It 
shows you have initiative, a genuine in- 
terest in the job and company, as well 


of the recruiter again. 


Although the economy is chang- 
ing, you are graduating at a terrific 
time. There are jobs, the demand locally 
and nationwide is still great. Now’s the 
time to take charge and go get that 
GREAT JOB! You’ve worked hard in 
college, let’s make it pay off. 


The CSUS Career Center provides 
career exploration and counseling, 
workshops, on-campus recruiting, stu- 
dent employment, internship develop- 
ment and listings, career events and a 
career resource library. The Center is 
open Monday through Friday, 8:00 
a.m. to 5:00 p.m. in Lassen Hall, Room 
2000. Walk-in appointments are avail- 
able for current CSUS students week- 
days between 10:00 a.m. and 3:00 p.m.. 
For details contact the Career Center by 
phone: 916-278-6231, e-mail: career- 
center@csus.edu or fax: 916-278-6872. 





Dameron Hospital Assc. 
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Families First 

FBI 

Ferguson Enterprises Inc. 

Franklin Templeton 

Genentech 

General Motors Accep Corp 

Seneral Services Administration 

Guardian Industries 

Hertz | 

Integrated Financial Services Inc. 

Interim Healthcare 

Janssen Pharmaceutical 

Japan Exchange & Teaching Prog. 

Jones & Stokes 

Marelich Mechanical Co Inc 

Meldisco 

Mercy Healthcare Sacramento 

Milgard Windows 

Motion Control Engineering 

National Credit Acceptance 

Nautica 

Naval Criminal Investigative Service 

Naylor Publications 

Nova Group 

Oakland Police Dept 

Office Depat 

Orange County Sheriff's Department 

Pacific Coast Building Products 

Pacific Gas & Electric (PG&E) 

QRS Corporation 

River Qak Center for Children 

sac. Area Emergency Housing 
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Higher paying salaries 
expected for new graduates 


NOAH DYE 
State Hornet 


Searching for a job in the real world 
can often make students feel over- 
whelmed. A recent salary offer report 
from the National Association of Col- 
leges and Employer (NACE) may 
make some students perk up with the 
thought of higher starting salaries than 
last year. 

This survey is a report of starting 
salary offers to new college graduates 
in 70 disciplines at the bachelor's lev- 
el. The data is compiled from college 
and university career services offices 
nationwide. 

According to the report, graduates 
in many fields are getting higher salary 
offers than they did last year. The salary 
survey shows that nearly all areas of 
study posted gains, despite the recent 
talks of the softening economy. 

“What is different is the tenor of 
the competition," says Marilyn Mack- 
es, NACE executive director. ““We've 
become accustomed to competition 
running at a fevered pitch rather than 
gathering steam over the course of the 
year, and used to the idea that starting 
salaries for all types of graduates in- 
crease by leaps and bounds instead of 
moving upward at a steady pace." 

According to the survey, account- 
ing graduates now average $38,739 


The survey states that data is scarce 
for liberal arts majors, but salaries from 
last year’s report is not too surprising 
for those students who are currently 
searching. Graduates going into pub- 
lic relations last year could expect an 
average salary of $31,240. Students 
looking into advertising firms received, 
on average, $28,962. Those students 
who are looking to become reporters 
saw average salaries of just $23,452 
last year. 

The survey states that due to the 
evidence of competition, average start- 
ing salary offers in some engineering 
fields are up substantially. Low supply 
and high demand seem to favor com- 
puter-engineering graduates. These 
starting salaries are now averaging 
$53,443, a 14.3 percent increase from 
last year. 

With a rise in average offers of 
9.2 percent, civil engineering students 
are now averaging a starting salary of 
$39,852. The survey stated that engi- 
neering services firms are showing the 
most interest in these types of gradu- 
ates. 

With a wide range of opportuni- 
ties, computer science graduates are 
seeing an increase of 5.9 percent to 
$51,581 per year. 

Information science graduates, 
who, according to the survey, were fa- 
vorites last year, are seeing a slight 
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ANDREA ALVAREZ 
State Hornet 


A well-built resume and profes- 
sional cover letter generally become 
the deciding factors for an employer 
when considering a candidate to hire. 
Both a resume and cover letter are ef- 
fective tools to use when first intro- 


sume stands out in a stack of hundreds? 

According to Jobstar.org, Califor- 
nia's job guide, "It should be confined 
to one page of white or off-white paper, 
although some employers in some 
fields, such as education and counsel- 
ing psychology; expect longer re- 


Vals resume is the key to 


Jobstar.org also adds that the qual- 
ity of paper does not matter a great 
deal, as long as the information is clear- 
ly presented. 

Karen Munsterman, Supervisor of 
the Student Assistant Program for the 
Health Career Opportunity Program 





sumes..' RR 
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“Don' t get too 


of the State of Cali- 
fornia, advises that 


S Jae on paper. 


_ pany will offer,” 
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“Whatever you do, don't get caught 
he ‘hope trap—comparing your of- 
er against what you hope another com- 
Krueger said. 


SUCCESS 


two traditional formats for resumes. 
The first is the chronological resume, 
which is organized by job titles with the 
most recent position listed first. Job- 
star.org notes that employers tend to 
prefer this style because it is fact-based 
and easily skimmed. They are able to 
quickly get a sense of what type of 
employers you have worked for in the 


bas : ducing yourself to an employer. The suggests staying away “it is important to _ past. Use this format when applying to 
Pee eee beeen aon aie anes oe first mie these eas nee can from brightly colored involved, keep use your best judge- a specific employer or company. 
UMMES Tens nee iene nes ae ee gach 4 determine whether youend up inthe paperforacouplerea- , ‘ ment when deter- However, in a situation like a career 
ae aa, sane ee Ds Espana ae i oe ee "consider pile” or "reject pile" of ap- sons. First, loud col- 1T br ief and mining the look and __ fair, the functional resume would be 
Me aaty See Ue ae ee ae a staee yale ee plicants. A good way to ensure yourre- ors that may attractat- , 39 feel of yourresume. _ best. The functional resume rearranges 
Eee es se ee oe ee eas com sume and cover letter end up in the — tention are thought to simple. Itis okay to use light | employment history into sections that 
ae ee once Ol Use Gear e oye "consider pile" is to understand what lack professionalism gray or off-white pa- highlight areas of skill and accom- 


1.3 percent from last year. With an 
average starting salary of $33,896, en- 
try-level management positions ac- 
count for a large number of offers to 
business administration graduates. 

With a 5.7 percent increase over 
the last year, economics/finance and 
MIS graduates are now being offered 
$40,297. With a starting salary of 
$49,741, investment-banking firms 
seem to be offering a significantly 
higher starting salary. 





terest in IS graduates. The average of- 
fer from these companies is $47,583. 
This is a 10.8 percent increase from 
what these companies offered gradu- 
ates last year. 

Even with the recent news that 
the economy has hit hard times, it 
seems that students can look forward to 
that graduation day in hopes that they 
will find the right job that pays the 
money that they are worth. 


each must include to be effective, and 
tailor them to the specific job or com- 


‘pany you are interested in. 


First, consider the situation in 
which the employer is going to receive 
your resume. If you are planning to dis- 
tribute resumes at the upcoming Career 
Fair, keep in mind that there will be 
dozens of other applicants doing the 
same. 

_ So how do you make sure your re- 
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Alicante School is a non-public school that provides spec 
educational services to over 230 developmentally delaye 
and emotionally disturbed children and teens. Students 
range from 5 to 22 years of age and present with a wide 
variety of psychiatric and behavioral challenges. Alicante 
School provides these students with a wide range of age 
appropriate, therapeutically based interventions in addit 
to highly individualized curriculum and structured, 
behaviorally based milieu. 


Because Alicante School is a training site for pre-doctora 
psychologists, school psychologists, bachelor and master 
level social work interns and educators interested in 

special education, this is an exceptional opportunity for 
individuals who are interested in gaining practical, hand 
On experience in working with high risk children and you 
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¢ Must be 25 years of age 

¢ Clean DMV record 

¢ Related experience with children 
and teens or education a plus 


- Full time positions fvailable 

¢ Health and dental benefits 

¢ Competitive wages based on 
experience 

¢ Excellent for Students with 












and maturity. Second, 
bright colors are hard 


difficult to read. Also, 
keep in mind that your 


tined for an électronic 

scanning system. If your resume is on 
brightly colored paper or written in 
colored font, it may be hard to scan 
and end up being tossed out. 


Shannon Kemp, 

- respite manager for 
on the eyes andmakeit ihited Cerebral 
Palsy Association 


resume may be des- a 


per, but make sure it 
has a professional 
feel to it and is not 
awkward in any 
way." 

Another way to 
make your resume 
stand out in a crowd is to thoughtfully 
determine what the content is going to 
be, and how it will be formatted. 

According to Jobstar.org there are 


plishment. 

For example, create a job category 
that encompasses several jobs you have 
held. For instance, if you have worked 
at several different retail stores such 
as Macy's, The Gap and Sportsmart, on 
your resume bold the job category then 
bullet the individual employers. This 
works particularly well for new grad- 
uates or individuals with a variety of 
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¢Construction Management 
eMechanical Engineering 
eMechanical Engineering 


Technology Majors 
For Project Engineer and 


Project Intern Opportunities 
throughout California 














evening classes 


Come visit us at the Job Fair on Campus in 
the University Union April 4th & Sth 
10:00-2:00 pm 


For more information call: 


ALICANTE SCHOOL 





Equal Opportunity Employer 
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What are you going to 
do with your degree? 





A degree in geography 


NICOLE MARSHALL 
State Hornet 


As graduation approaches, several 
students are asking thernselves, "What 
am I going to do with my life?" Un- 
fortunately, a degree does not always 
bring certainty of what career path you 
will choose. If you fall into this cate- 


gory, take a second to answer the fol-~ 


lowing questions: Are you curious 
about places? Do you like to study 
maps? Do you like to work outside? 


Are you interested in connections be-_ 


tween humans and the environment? 

If you answered "yes" to any of the 
above questions, a career in the field of 
geography may be the way to go. 

As listed in the course catalog, there 
are several career possibilities in the 
field of geography. These possibili- 
ties vary from aerial photo interpreter 
to environmental scientist to land econ- 

omist, to name a few. 

One specific possibility is cartog- 
rapher. Cartography is the science of 
making maps. According to the Bu- 
reau of Census, as we emerge forward 
into the “Age of Technology,’ tradi- 
tional drafting is being replaced by 
computers and graphics software, 
which allows maps to be drawn quick- 
ly and accurately. The U.S. govern- 
ment employs cartographers for vari- 
ous purposes. Currently, the Bureau of 
Census is looking for staff to work on 
geographic programs in their head- 
quarters office near Washington, D.C., 
and their 12 regional offices through- 
out the U.S. The Defense Mapping 
Agency has large cartography opera- 
tions in St. Louis, San Antonio and 
Washington, D.C. The U.S. Geologi- 
cal Survey employs people to produce 
topographical maps that show terrain 
and key features. There is also the pri- 
vate sector that sells all sorts of maps 


including road and trail. 

A second possibility with an inter- 
est in geography is economic geogra- 
phy. This concerns the location and 
distribution of economic activity. An 
economic geographer looks at the lo- 
cation of industries and retail and 


wholesale businesses, on transporta- 


tion and trade, and on the cenens 
value of realestate. = 

A possibility that involves economic 
geography is market research. Busi- 
nesses need to know which products 
will sell, where they will sell best and 
why. The job of a market researcher is 


to provide this information by studying 


buying habits, regional sales and cus- 
tomer preferences. According to the 


Association of American Geographers, 


there is a large industry of market re- 
search firms employing many people. 
Also, marketing departments within 
companies conduct market research. 

Even if you are only two months 
away. from a different degree besides 
geography, there are other skills that 
companies look for when hiring for 
these positions. Strong communication 
skills, general computer skills involv- 
ing data base or spread sheet usage or 
programming, an understanding of 
economics, knowledge of statistics and 
various business disciplines, such as 
marketing and advertising, are posi- 
tive tools to have when looking for a 


career in geography. 


If this article still leaves some ques- 
tions in your head, Dr. Richard Roth, 
University of Washington, Department 
of Geography, has published a book 
titled "What Can You Do With a Ge- 
ography Degree????: An Internship 


-and Job Search Guide for Geogra- 


phers." The text elaborates much more 
on what other possibilities are available 
and can help you break in to the field 


of geography. 





Careers with an art degree 


LISA HALEY 
State Hornet 


So you finally decided to go with 
your instinct and major in art because 
you were able to recognize that color, 
texture and shape is part of who you 
are. The next step is simply a matter of 
taking that passion and applying it to a 
career that will make you just as hap- 
py in your post-graduation life. 

The Career Center suggests first 
analyzing yourself and digging into 
your roots to figure out what got you 
interested in art to begin with, and then 
visualizing what you can see yourself 
doing with your life and your career. 

"A lot of times what I'll spend time 
doing with a student is just brain- 
storming the variety of directions that 
they could go, de- 


pending on how in- . Fo r soOmeo ne 


volved in art they 


want to be, or what Seeking a career in 


their focus is,” said 


Christye Peper of studio art, it is 


Sacramento State’s 
Career Center. 
Many art stu- 


dents might initial- job search.” 


ly look at the obvi- 
ous when it comes 
to developing a ca- 
reer. For example 





not a traditional 


Christye Peper 
Career Center 


Students who want to use their art 
background but don’t necessarily want 
to be a typical "artist" often look at 
jobs like a manufacturer representa- 
tive for an art supply company, an art 
gallery manger, or a floral designer. 

"People who are really looking for 
something very, very creative have to 
look behind what their initial impres- 
sion of a company is, and go deeper to 
find out if they have creative types on 
staff," Peper said. 

When looking for a job, research a 
company and look beyond what you 
think the career field is; many compa- 
nies need creative services to make 
their operation work. For example, 
the medical field needs medical illus- 
trators, publishing houses need graph- 
ic designers and the movie industry 
needs title artists to 


icons for their pro- 
ductions. = 
Multimedia is a 
field that is growing 
quite rapidly and is 
in dire need of artists. 
Animators, graphic 
designers, video 
game designers and 
Web designers all fit 
in this category. 
With technology 


one might say," [RE emerging as it has 


want to be a 

painter," or, "I’m going to be a sculp- 
tor." Unfortunately, according to Oc- 
cupational Outlook Handbook, only 
the most successful fine artists are able 
to support themselves solely through 
the sale of their works and very often 
hold down other jobs while pursuing 
their dream. 


This is why many put together port-_ 


folio careers when they’re interested in 
a creative field. They can focus on a 
commercial art-related job where they 
can learn and refine new skills and still 
focus on their passions on the side. 

"For someone seeking a career in 
studio art, it is not a traditional job 
search. Often students will go to work 
as an apprentice or an assistant fo some- 
one who is either a sculptor or a painter 
and learn from that person,” Peper said. 
"T think that is a longer:route and it 
sometimes takes a while to get estab- 
lished; so they often end up doing oth- 
er things." 


been, the Career 
Center recommends that art students 
combine technology with art-based 
classes, like computer art, to help keep 
their career options open and current in 
this new age. 

As with all majors, art students 
should get out and explore what the 
art field has to offer before graduation. 
Through internships, volunteering and 


networking, a more secure future will - 


be established. 

"The easiest thing to do is to just 
start walking around and going to sec- 
ond Saturday openings,” Peper said. 
"Go to all the different art venues and 
talk to people who own a gallery or 
other artists who are struggling to get 
their art shown." 

Going out of town to art cities like 
New York or San Francisco for art in- 
ternships is also recommended to get 
an art career rolling. Taking risks and 
going beyond your local geography is 
one of the keys to success in this field. 


develop lettering and. 
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JANET HOWARD 
State Hornet 


After four-plus years of studying, taking tests and 
producing papers for a countless number of classes, 
finally, you emerge with a head full of knowledge and 
a degree in hand ready to greet the working world. 

There is just one question remaining: where to go 
now that the degree has finally been obtained. 

Surprisingly, there are many opportunities that 
await a person with a psychology degree. 

"A degree in psychology is a very good founda- 
tion for going into many various other professions," 
said Christye Peper, Career Center counselor. 

There are numerous entry-level jobs for a person 
with this type of degree, although after even the most 
scrutinized search, this may seem like a very well-kept 
secret. 

The key in finding these jobs is knowing where 
and how to look for them; you won't find an entry- 


level job for a "psychologist." 


This fact means that additional detectivework 
must be done to search out job options for psychol- 
ogy majors. 

The types of entry-level jobs for which under- 
graduate psychology majors are typically prepared are 
those that use people skills, analytical skills, writing 
skills, or research skills. 

Jobs that a psychology major might want to con- 


2001 
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Psychology: the options 


sider in the business area can include everything 
from an advertising agent to a claims specialist, sales 
representative, or store manager. 


"A degree in psychology 


is a very good founda- 
tion for going into many 
various other profes- 
sions." 


Christye Peper, Career 
Center counselor 


Other jobs in the mental health/social services 
arena would encompass everything from a behavior 
analyst, a caseworker or rehabilitation adviser to a so- 
cial service director. 

Various other jobs that a psychology major might 
want to consider would include anything from a col- 
lege admissions counselor or community recreation 
worker to a technical writer. 

The salaries for these jobs vary from $20,000 to 
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are endless 


$55,000 per year, depending on the industry and the 
geographic area. | | 

For students who are not interested in just an en- 
try-level position, there are other alternatives. 

- Career Center Counselor David McVey explains 
that a person can go on to grad school to achieve a ca- 
reer related to. psychology, or even jump through a 
few more hoops and apply to ine Ceeenhnl program 
to goon to teaching. ~ 

Typically, salaries for a liceiiséd psychologist 
range anywhere from $50,000 to $80,000, and salaries 
for a teacher range from $22,000 for an elementary 
teacher and on up to approximately $60,000, de- 
pending on the level taught. 

Sometimes a student may decide that they do not 
want to go into the field of work that they had been 
planning to go into. 

"Many students have not had the time to reflect on 
their own values, skills and interests to find out what 
their preferences are for the kind of work they want 
to be involved in," McVey said. "The Career Cen- 
ter can teach a person how to explore the world of 
work to find a career that relates to who they are. 
There are many resources available at the Career 
Center for those who are not quite sure of the path 
they want to take and there is also help available for 
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those who already have an idea of where they are go- 
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GREG KANE 
State Hornet 


Engineers build things. 

OK, maybe that’s not news to anybody. They build en- 
gines for automobiles, manufacturing equipment, houses, 
bridges. . .the list goes on and on. But what most people don’t 
realize is that engineers are also the people flying planes for 
commercial airlines. Or that they’re behind much of the 
technology that runs the world today, from the world’s mas- 
sive telecommunications web to the ATM 
machine at the grocery store. Or that 
they’re the people currently working on 
ways to solve California’s energy crisis. 

Opportunities are endless for students 
graduating with degrees in engineering, a 
fact that many Sacramento State students 
are quickly discovering. 


have jobs.” 


“We're graduating about 


23 students and they all 


Cici Matiuzzi, director: 
“We're graduating about 23 [engi- of career services 
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Engineering majors are in demand 


Mattiuzzi said that while the high tech jobs are down, the 
Bush administration’s increased defense spending is open- 
ing up opportunities for engineers in other fields dealing with 
the military. 

"It’s really gone from everything being high tech to 
everything being military," Mattiuzzi said. 

Students graduating with a bachelor’s degree in engi- 
neering can go into a number of fields, Mattiuzzi said. Civ- 
il engineers often go into the public works, effectively lay- 
ing the framework for entire cities by constructing buildings, 
fixing old ones, mapping out sewers and 
other underground structures and even 
working on air quality concerns. 

There are also electrical engineers 
who work with fiber optics, satellites 
and other aspects of the military and 
computer industry, as well as with pow- 
er suppliers like SMUD and Pacific Gas 
and Electric, Mattiuzzi said. Without 


neering and computer science] students, errs these guys, students wouldn’t have all 
and they all have jobs," said Cici Mat- those cellular phones and pagers to play 


tiuzzi, director of career services for Sac 
State’s college of engineering and computer science. "Every- 
body wants them." 

Lynne Phinney knows first-hand what it’s like to enter 
the job market with an engineering degree in hand. The 
Sac State graduate, who now works as a recruiting spe- 
cialist for ADC Telecommunications in Grass Valley, says 


that by the time she was ready to get a job, she had already 
been doing an internship that got her foot in the door. 


"I had it nice," Phinney said. "I worked at Hewlett- 
Packard for a year before graduating. I had that offer, so I 
didn’t have to search." 

Although she says engineering is a safe field for students 
to enter, Phinney says that economic constraints, particularly 
in the high tech field, have made it a little more difficult to 
land a job right off the bat. 

"The way the economy is right now, they don’t just 
have jobs handed to them like they used to," Phinney said. 
"There’s more nes for the jobs." 


with on campus. 

"All the toys that are now so hot, that’s what an electri- 
cal engineer does," Mattiuzzi said. 

Mechanical engineers work with machinery, everything 
from the auto industry to, yes, gperating the complexities of 
piloting an airliner, Mattiuzzi said. Computer engineers are 
also in high demand. That is, at least until the machines take 
over. 

They'll continue to have a good run until software 
Starts to write itself," Mattiuzzi said. "I don’t think we’re any- 
where near that." 

Students who want to enter the: many different fields of 
engineering will find that Sac State is the right place to be, 
Mattiuzzi says. Hewlett-Packard recently proclaimed the 
University as its top supplier of new talent, and many oth- 
er companies seem to agree. 

"This past year, we had more engineers hired from ae 
State than any other university in he country,’ Matttuzzi said. 
“That 1 is a total feather in our cap." 
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Child development majors need to be prepared — 


NeEssA HESSAMI 


Those looking for a job related to 
the child development major will have 


access to many companies in this field -' 
at the upcoming Career’ Fair.’ | 


Many of these employers are look- 
ing for students who have developed: 
strong communication skills, motiva-'' 


tion, perhaps some computer skills,” 


and flexibility, especially in the child 
development major. 


"Some employers are looking for’ 


students who have early childhood ed- 


ucation (ECE) units. Almost every’ 


employer will want an employee’ who 


has great communication skills to help.. 


in working with the children and ‘thé: 


a4 


ability to speak well with other teache. h. 


ers and parents. They will also look for 
someone who can plan enrichment ac- 
tivities for children,” said Martha. 
Schuster, career counselor at the Career 
Center in Lassen Hall. 


One of the many employers oho . 


will be represented at the Career Fair is. . 


SACRAMENTO METROPOLITAN 





MANAG 


- Children’s Home. 


AIR QUALITY 


NT DISTRICT 


3 the Sacramento Children’s Home. 


"We are looking forsomeone who 


wants to work with kids ranging 6 to 18 


years old and is very patient. A student 
who studied the social work field, such 
as psychology, child development, so- 


ciology, or school counseling. Most - 


importantly, we are looking for stu- 


* dents who want to make a difference in 


a child’s life and in the community," 
said Michael Mikalonis, human re- 
sources generalist for the Sacramento 
"We have been 
around for 133 years, and we plan on 
being around for a hundred more. We 
are ultimately looking for someone 
who cares." 

Students who are entering this field 
should be well prepared to handle chil- 
dren of all ages, children who may be 
troubled, sick or have had harsh pasts 
may also be encountered. Coordinators 
involved in the Career Center highly 
recommend child development grad- 
uates get involved with temporary or 
seasonal jobs relating to children. 
Graduates should be prepared with re- 


sumes and to ask any questions relat- 
ing to the employers. ! 
Many of the employers in this field 
are looking for teacher’s assistants, full 
time early childhood education teach- 


ers, and social workers to name a few. 


"The Job Fair a few months ago 
presented many temporary and sea- . 
sonal jobs for CSUS students, howev- 
er, Students in the child development 
field should not overlook the seasonal 
jobs, like camp counselor, because 
those can lead up to something more in 
the future. This Career Fair, however, 
will provide more long-term careers 
for seniors," said Carol Leigh Billing, 
career events specialist. 

The Career Center recommends 
that all students earning teacher’s cre- 
dentials should also attend Education 
Recruiter Day on April 9, in which 93 
school districts will be present to in- 
terview and answer questions. 


Environmental 
Assistant/Associate Air Quality Specialist 
Assistant: $3,040 - $3,694 / 
Associate: $3,528 - $4,291 
(salary under review) 


The Sacramento Metropolitan Air Quality Management District is recruiting for Assistant/ 
Associate Air Quality Specialist in the Program Coordination Division. Duties include 
reviewing, evaluating, correcting numerical data sets; maintaining air monitoring 
computer databases; locating and sitting new air monitoring stations; forecasting daily 
Air Quality Index; and ee duties as necessary. 


Options open in Computer Science 


JUSTIN HOEGER 
State Hornet 
The semester is almost over, 
and in just afew months you’ll gradu- 
ate with a shiny new degree in com- 
puter science, courtesy of Sac State 
and your own hard work. But once 
you have your diploma, what types of 
jobs can you get with it, and where? 







available for computer sciente i D 
SVavak 


For example, a software engine’ 


government and education to insur- 
ie Sia c e and Health care. . Other possibn freeze. 


research, design, and develops com- 
puter software systems; systems ana- 
lysts plan and coordinate the develop- 
ment of systems for processing data; 
computer security specialists design 
and test security measures for com- 
puter networks, and software pro- 
grammers can find work in fields from 


de Web design, comp Duiter Te 
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consulting jobs. 

So where's an aspiring soft- 
ware engineer or programmer to go 
for a job? The obvious answer might 
seem to be down Highway 50 in Fol- 
som with Intel, but the recent dip in 
technology stocks has made many large 
firms more cautious about hiring new 
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needed toaccommodate expansion of an international publishing company 
established in 1969. In exchange for your professional experience, 
hard work and ambition, we offer an inside sales opportunity 
fo exceed your own expectations in a positive,team-oriented 
work enviornment As an Advertising Sales Account Executive 
you will be fostered with on-going training, reward incentives, 
a comprehensive benefits package, and the resources to buiid 
your own business within a business yeilding a progressively 


unlimited income potentiat. 


We are actively hiring at our Sacramento office to keep pace with our long 
term growth plans. Successful candidates will possess a 2-year degree, 4-year 
degree preferred, sales experience considered in lieu of degree; and have a 
minimum 2-year stable full-time work history. Preferred candidates will be 
energetic and outgoing individuals with excellent work history and excellent 
communication skills. Fax resume in confidence to Human Resources at 
(916) 363-1999 or visit our website at www.naylor.com to learn more 

about this professional opportunity. 


Social. 
Workers H/ HI 


The County of San Mateo is currently recruiting for Level Il and Level Ill 
Social Workers. Social Worker fl requires 30 semester units of Social Welfare 
and/or appropriate Behavioral Science courses and 2+ years of experience, or 
_ MSW degree. Social Worker Ill requires 36 semester units of Social Welfare 
and/or appropriate Behavioral Science courses and 3+ years of experience, or 
MSW degree with 2 years of related experience. 


We offer excellent benefits including medical, dental, and vision coverage; 
extended family benefits that include domestic pariners; tuition reimbursement; 


and a retirement plan. For an application packet, contact Employee and Public 
Services at (650) 363-4343. EOE 
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Qualifications include BA in life or physical science with major course work in chanistiy: 
biology, engineering, environmental science, industrial technology or related field AND 
(for Associate position) two: years full-time experience in monitoring, inspection, 
investigation, or rule development for stationary or mobile sources of air contaminants 
or clean fuels; OR (both levels) any combination or training experience that provides 
the desired knowledge and abilities. 


pply.please call SMAQMD Job Hotline at {916} 674~4819 or visit us at ween or) 
-Réctuftment open until filled. The cut “ott fer‘applicatfon béview is April'6, 2001. €E0. > | 
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Career Opportunities 


District Sales Leader and Operations Resources 
Frito-Lay Snack Facts: & 
: A Division of DERPSiCO What Frito-Lay Can Do For You: 


« 15% Growth for 30 plus years _»* 12-16 months in a Leadership Training Program 
* World Leader in Salty Snacks with 40% market share 
* National Leader with 56% market share 

« Over 65% of PepsiCo’s Annual Profits 


+ Over 45 plants, 200 distribution centers, 
and 15,000 sales routes 


* Frito-Lay is #1 in over 20 countries 


What Frito-Lay Is Looking For Someone With: 
* Professionalism and Dependability 


» Desire for a Challenge 

» Planning and Organizational Skills 

* Proven Leadership and Motivational Skills 
* Strong Influence Abilities and Integrity 

* Ability to Grow and Relocate 


-CSUS Career Fair 
April 4th 
We'll Be There!! 


* Preparation for Key Sales Leadership Positions 
* Competitive, Fast-Paced Environment 

* Exposure to Key Players 

« Recognized Industry Leader 

¢ Long-Term Growth Opportunities 


Skip the entr y-level job. 


Choose a career as an — 
Edward Jones Investment Representative. 


lf you're motivated, persistent and enjoy working independently, consider a career as an Edward Jones 
Investment Representative. With more than 6,600 offices coast to coast, Edward Jones is one of the 


fastest-growing financial services firms in the nation. 


lf you would like to join a well-respected, top-notch company like this, please visit our Web site at 
www. jonesopportunity.com or stop by.our booth April 4th and 5th at the CSUS Career Fair to visit 


with our local Investment Representatives. 


EdwardJones 


Serving Individual Investors Since 1871 


An Equal Opportunity Employer 
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oda jobs under their belt. 

- Jobstar.org advises that the « 
tclede only those things that are 
importance to the employer. ‘The best 
Way to ensure this happens i is by mak- 
ing yourself familiar with the recruiters 
who are going to be present at the C. 
teer Fair. From there organize your 
skills and accemplishtnents in oh 


Cane Sacra anes the place 
to be for computer science majors 


# Continued from p. C5 
er public agencies are also looking for 
people with computer skills. 

For example, ''Cal-Trans hires a lot 
of computer science majors," said 
Steve Cantime, a graduate student 
working in the Career Center. 

The Sacramento area also has a 
number of software publishers and de- 
velopers. The Sacramento Business 
Joumal's 1998 Top 25 Book of Lists in- 
cludes companies such as Oracle Corp., 
which develops management software, 
and CE Engineering Publishing Sys- 
tems Inc., which develops desktop pub- 
lishing and intranet software for the 
publishing industry. 

Also in the Book of Lists are several 
large electronics firms with local 
branch offices, such as NEC Elec- 
tronics, Apple Computer Inc., and 
Hewlett-Packard Co. Both Apple and 
Hewlett-Packard have been to the Sac 
State Career Center recently, looking 
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for interns, says Cantime. 

Large corporations not directly in- 
volved with the computer industry may 
also be looking. 

“Chevron is looking for computer 
science majors," Cantime said. 

Plus, with rental rates for office 
space in San Francisco rising, some 
start-up Internet companies have fled 
to or set up shop in Sacramento. There 
are also several local Internet Service 
Provider companies. 

Those interested in more informa- 


tion about what's available can visit 


Sac State's Career Center, Room 2000 
of Lassen Hall, on the second floor. 
Career descriptions and availability in- 
formation is offered there, along with 
internship information, which is also 
available online at www.jobtrak.com, 
says Cantime. 

The Computer Science Department 
also maintains a Web page with infor- 
mation on jobs, salaries, on-campus 
recruitment and other information. 
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Getting the salary you want 


BRIAN MCCALEB 
State Hornet 


When interviewing for a job, it’s no longer what 
you know or who you know—1t’s a little of both. 

With California’s unemployment rate hanging at 
5 percent, graduation-bound college seniors can en- 
ter the job hunt, armed with their degree, and expect 
to find a job. 

Competition in most markets is not as cutthroat as 
it was ten years ago, which means today’s collegé 
graduates are not just looking to land a job, they are 
looking to get paid. 

So what is the trick to getting a sizable paycheck 
out of an employer? For starters, do your home- 
work. 

Joe Rea manages the Sacramento branch of Cer- 
tified. Personnel, a 35-year-old staffing company 
with offices all over the state. Rea’s tips for an in- 
terview include a well-groomed appearance and 
knowledge of the market and the company itself. 

"A lot of people come in to an interview unpre- 
pared. They should research the company to know 
something about it. Sometimes people interview 


with a company and don’t even know if it’s going to 
fold up in a month or not," Rea said. 


"A little experience is going 
to benefit someone more 
than a person who just 
focused on school for four 


years." 


woe Rea, manager of the 
Sacramento branch of 
Certified Personnel 


Students interested in competitive wages from 
their first job should also seek internships or entry-lev- 
el jobs in their field while still at school. The expe- 
rience they receive not only puts them ahead of oth- 
er applicants, but can also be a bargaining tool. 
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Medical Secretary » 
Medical Billing . 
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The State of California requires testing to quali- 
fy for their positions and beginning wages are on 
the bottom pay step of a set scale. But Gloria Moore- 
Andrews, chief of labor relations at the California De- 
partment of Personnel Administration, said that there 
is some wiggle room for applicants that show spec- 
ified skills or experience pertinent to the job. 

“Most of our hires come in at the bottom step, ex- 
cept those with prior experience or competitive job 
offers. If that person is qualified for the position, but 
for instance has an opportunity to go work for a lab, 
we can bring them in at the next step," Moore-An- 
drews said. 

Rea agreed that having practical experience in a 
chosen field could greatly assist a job seeker coming 
out of college. 

"A little experience is going to benefit someone 
more than a person who just focused on ee for 
four years," Rea said. 

In addition, like all negotiations, shrewd posi- 
tioning and savvy business tactics can help when 
bargaining for a salary. 

“Always start high. The first rule I learned was 
never accept the first offer,’ Rea said. 
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Veterinary Technology 
Pharmacy Technology 
Vocational Nursing 


» Finandd Asdstance 
(if qualified) 
» Career Placernent Assisiance 
Avaleble 
» Degreeé Certificate Options 
» Day & Evening Classes 


Per eae, Bivd. 
Sacramento, CA 95826. 
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Ferguson has doubled in size every five years since our beginning in 1953. Today we’re the largest U.S. distributor of 


plumbing products, third in industrial pipe, valves and fittings, fifth in heating and cooling products - and we're still 


growing. That growth offers the kind of opportunity that dreams are made of. Contact us today, and start dreaming! 


14 FERGUSON 


P.O. Box 2778, Newport News, VA 23609-0778 © (757) 874-7795 www.ferguson.com 





